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Paediatric Imaging... A Black British nurse gets a white patient ready for imaging, but many intolerant whites refuse to be 
touched by non-whites. Photo Courtesy SoR
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This is bound to rock the UK’s reputation as a nation of a rainbow of 
colours, with people from various parts of the world, to its foundations:

UK’s National Health Service In Bizarre Colour Bar Crisis:

ON THE WARPATH -VIOLENT RACIST WHITE BRITONS 

SHUN TREATMENT FROM NON-WHITE MEDICS

A Woman at the Helm of the United Nations: Weighing the Call by 
President Nandi-Ndaitwah

West African Nurse Aminata 
will never forget the day when 
an angry white British pa-
tient lunged at her at a British 
hospital as she was taking his 
blood pressure, twisting her 
arm. She was thrown violently 
to the ground as she lost her 
balance.  
Her fault? She was the wrong 
colour, and the white patient 
did not want to be touched by 
her.
This broke Aminata’s heart. 
Though her birth name 
means good-mannered and 

At the 81st session of the General 
Assembly, the President of Namibia 
asked the world to end 81 years of 
male leadership at the United Na-
tions. This analysis examines what 
her call means, whether it will be 
heeded, and which women could re-
alistically take the post.

By Silas Mwaudasheni Nande

A Call Made at the Decisive Hour

On Wednesday, 23 September 2026, 
President Netumbo Nandi-Ndait-
wah stood at the rostrum of the 
United Nations General Assembly 

in New York. She used the national 
statement of Namibia to make a di-
rect and unusual appeal. She asked 
member states to elect a woman as 
the next Secretary-General of the 
United Nations.
Her reasoning was simple. Since the 
founding of the organisation in 1945, 

no woman has held its highest office. 
She argued that the leadership of the 
United Nations has yet to reflect the 
gender equality it promotes across 

UK’s National Health Service

NHS staffs have been called “dirty foreigners” and 
“monkeys”, other derogatory terms and disturbingly 
xenophobic comments
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Fine Spinners Uganda Lim-
ited is investing $5 million 
in new textile machinery 
as it positions itself to play 
a significantly larger role 
in Kenya’s apparel export 
industry, targeting fabric 
supply contracts with major 
US brands manufacturing 
garments in the country’s 
Export Processing Zones.
The Kampala-based manu-
facturer announced yester-
day that the investment will 
increase its mill capacity by 
between 30 and 40 percent, 
adding an estimated 30 to 
40 tonnes of yarn and be-
tween 150,000 and 200,000 
garments a month. The ex-
pansion reflects growing 
regional demand for tex-
tile inputs and a deliberate 
strategic push into Kenya’s 
established apparel manu-
facturing ecosystem.
Kenya sits at the heart of 
the company’s regional 
ambitions. International 
apparel brands currently 
produce garments for ex-
port through Kenya’s EPZs, 
sourcing much of their fab-
ric from China and India. 
Fine Spinners sees a clear 

opening to offer a closer, 
regionally integrated alter-
native.
“We see significant poten-
tial in strengthening region-
al textile supply chains and 
supplying high-quality fab-
ric to apparel manufactur-
ers in Kenya,” said Sav Bedi, 
chief executive of Fine Spin-
ners Uganda Limited. “This 
investment gives us addi-
tional capacity and technol-
ogy to serve international 
customers while expanding 
our presence across the re-
gion.”
Uganda’s current exclusion 
from the African Growth 
and Opportunity Act, the 
US trade preference pro-
gramme that gives eligible 
African countries duty-free 
access to American mar-
kets, shapes the logic of the 
Kenya strategy. Because 
AGOA restrictions limit 
Uganda’s ability to export 
garments directly to the US, 
Fine Spinners is choosing 
to supply fabric to manu-
facturers already operating 
within Kenya’s EPZ frame-
work, effectively plugging 
into an export corridor it 

cannot access independent-
ly. The arrangement allows 
the company to benefit 
from international apparel 
demand while leveraging its 
integrated manufacturing 
base in Kampala.
The $5m investment is be-
ing deployed across the 
company’s manufacturing 
operations, with machin-
ery sourced from some of 
the world’s most respected 
textile technology suppliers. 
Spinning equipment comes 
from Saurer and Rieter of 
Switzerland. Weaving and 
warping machinery is sup-
plied by Picanol of Belgium 
and Prashant of India. Knit-
ting technology comes from 
Pai-Lung of Taiwan, while 
dyeing and finishing equip-
ment is provided by Fongs 
of Hong Kong and Bianco 
of Italy. Stentering machin-
ery from Bruckner of Ger-
many and laboratory and 
quality-control technology 
from Datacolour of Switzer-
land complete the line-up.
The bulk of the machinery 
has already been delivered 
and commissioned, with 
pre-production trials cur-

rently under way. The weav-
ing plant is on site, with 
commissioning scheduled 
to begin next month, indi-
cating that the company ex-
pects to be in a position to 
begin serving new custom-
ers within a relatively short 
timeframe.
Fine Spinners currently 
supplies customers across a 
diverse international mar-
ket, including buyers in 
Germany, Denmark, Spain, 
Gabon, South Sudan, Rwan-
da, Uganda and Kenya. The 
new capacity is intended to 
support the company’s en-
try into Japan and a deeper 
push into European mar-
kets, while strengthening its 
ability to serve the broader 
East African region.
Kenya, however, represents 
the most immediate com-
mercial priority. The coun-
try’s well-developed apparel 
manufacturing and export 
infrastructure, combined 
with its active EPZ oper-
ations, makes it a natural 
anchor for the company’s 
regional supply chain strat-
egy. For US brands produc-
ing in Kenya, the prospect 

of sourcing fabric from a 
nearby, fully integrated East 
African mill — rather than 
shipping material from Asia 
— carries obvious logistical 
and cost advantages, partic-
ularly as global supply chain 
vulnerabilities continue to 
prompt buyers to diversify 
their sourcing relationships.
The investment also arrives 
at a moment when regional 
textile integration is attract-
ing growing attention from 
both policymakers and pri-
vate investors. East Africa 
has long imported the bulk 
of its fabric requirements 
from Asia despite having 
the agricultural base — par-
ticularly cotton — to sup-
port a more self-sufficient 
textile industry. Manufac-
turers such as Fine Spinners 
that invest in building gen-
uine regional supply chain 
capacity are positioning 
themselves to benefit as that 
dynamic gradually shifts.
For Kenya’s EPZ manufac-
turers and the US brands 
they supply, the expansion 
of a regionally based, tech-
nology-equipped fabric 
supplier offers a practical 
supply chain option that did 
not previously exist at this 
scale. For Fine Spinners, 
Kenya is both a near-term 
revenue opportunity and 
a gateway to a much larg-
er international market it 
could not otherwise reach 
directly.
Whether the investment 
delivers on its commercial 
promise will depend on the 
company’s ability to meet 
the quality, volume and de-
livery standards demanded 
by international brands. 
The technology partner-
ships and pre-production 
trials currently under way 
suggest the groundwork is 
being laid carefully.
What is clear is that Fine 
Spinners is making a seri-
ous bet on East African tex-
tile integration — and that 
Kenya is central to how that 
bet plays out.

Fine Spinners targets Kenya’s US apparel supply 
chain with $5m investment

Sav Bedi - CEO - Fine Spinners Uganda Limited

Worth
Noting:

•	 Kenya sits at the 
heart of the company’s re-
gional ambitions. Interna-
tional apparel brands cur-
rently produce garments 
for export through Ken-
ya’s EPZs, sourcing much 
of their fabric from China 
and India. Fine Spinners 
sees a clear opening to 
offer a closer, regionally 
integrated alternative.
•	 “We see significant 
potential in strengthening 
regional textile supply 
chains and supplying 
high-quality fabric to 
apparel manufacturers 
in Kenya,” said Sav Bedi, 
chief executive of Fine 
Spinners Uganda Limited. 
“This investment gives us 
additional capacity and 
technology to serve inter-
national customers while 
expanding our presence 
across the region.”

By: Jane Njambi
xxxxxxxxxxxxxx
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Stress disorder: When the body remains in survival 
mode

Health

Stress is a normal part of being hu-
man. When we face a demand — a 
deadline, a threat, a difficult con-
versation — the brain activates a 
cascade of responses. Cortisol and 
adrenaline rise, the heart rate in-
creases, attention narrows. Once the 
demand passes, the body restores 
its balance. This is healthy, adaptive 
stress doing exactly what it should.
Stress disorder is something dif-
ferent. It occurs when that system 
fails to return to baseline — when 
the body remains locked in survival 
mode long after the external threat 
has gone. Clinically, this shows up 
across Acute Stress Disorder, Ad-
justment Disorder and Post-Trau-
matic Stress Disorder. The common 
thread running through all three 
is persistent hyperarousal, intru-
sive memories, avoidance, shifts in 
mood and cognition, and physical 
complaints that medical tests cannot 
explain.
The concept of allostatic load helps 
explain why. Allostatic load is the 
accumulated cost of chronic adapta-
tion. When stress is repeated with-
out recovery — without safety, with-
out being heard — that cost builds. 
The amygdala, the brain’s threat-de-
tection centre, becomes overactive. 
The prefrontal cortex, which gov-
erns regulation and decision-mak-
ing, becomes underactive. The hip-
pocampus, which helps distinguish 
past from present, loses efficiency. 
The result is a person who reacts to a 
minor present-day stressor with the 
full force of a past survival response.
A racing heart at 2am. A tension 
headache at 4pm. Digestive distur-
bance, musculoskeletal pain, bro-
ken sleep, irritability or emotional 
numbness. These are not character 
flaws. They are physiological mark-
ers of prolonged threat exposure.

Research led by Felitti and Anda 
involving more than 17,000 partici-
pants demonstrated a clear dose-re-
sponse relationship between early 
adversity and later health outcomes. 
Individuals with four or more ad-
verse childhood experiences faced 
significantly higher risk of depres-
sion, anxiety, cardiovascular dis-
ease, cancer and chronic pain. Not 
because of weakness or curse, but 
because early adversity shapes the 
developing nervous system to re-
main permanently watchful.
In the African context, this matters 
enormously. Cultural scripts around 
strength often teach emotional con-
tainment as a form of resilience. A 
man does not cry. A good woman 
endures. The firstborn must not fail. 
Do not trouble others with your 
tears. These become silent contracts, 
internalised in childhood and car-
ried silently into adulthood. They 
are socially adaptive in contexts of 
scarcity, but psychologically cost-
ly when they prevent help-seeking, 
emotional expression and rest.
The result is what researchers call 
high-functioning distress. The per-
son continues to provide, to work, to 
show up — while internally deplet-
ed. Where psychological language 
carries stigma, the body speaks in-
stead, driving repeated hospital vis-
its with investigations that return 
normal results.
Healing, from a psychological 
standpoint, requires the restoration 
of safety — not merely the remov-
al of the stressor. It does not mean 
forgetting. It means being able to 
remember without being physiolog-
ically overwhelmed.
Evidence-based approaches begin 
with psychoeducation and ground-
ing. Physiologically, the ninety-sec-
ond rule is instructive: the initial 
neurochemical surge of an emotion 
lasts approximately ninety seconds. 
If rumination does not reignite it, 
the body can return to baseline. 
Practical techniques — diaphrag-
matic breathing at a ratio of four 

seconds inhale to six seconds ex-
hale, orienting to the present by no-
ticing five things seen, four touched 
and three heard, and naming the 
emotion as it arises — all help re-en-
gage prefrontal regulation and calm 
the threat response.
Cognitively, identifying silent con-
tracts is essential. An individual 
learns to ask: when was this belief 
formed, and is it still serving me? 
The contract “in this family we do 
not show tears” can be examined 
and gently rewritten as “I can be 
strong and still ask for support.” This 
is not a rejection of culture. It is an 
updating of survival strategy.
Behaviourally, small consistent acts 
of recovery reduce allostatic load 
over time. Brief morning moments 

without digital stimulation, ade-
quate hydration, structured sleep 
and three lines of expressive writing 
daily — recording current feelings 
rather than events — have shown 
measurable efficacy in reducing per-
ceived stress.
Socially, African healing has always 
been communal. Co-regulation 
through a trusted peer, elder, faith 
community or counsellor provides 
the external safety signal that al-
lows the nervous system to settle. 
The goal is not to be fixed. It is to 
be heard — to receive the message: I 
am here. You are safe.
Indicators warranting professional 
referral include sleep disturbance 
lasting more than two weeks, per-
sistent physical pain without medi-

cal cause, panic-like chest tightness, 
irritability leading to relationship 
breakdown or property destruction, 
persistent guilt or feelings of worth-
lessness, and passive thoughts of 
death. Kenya’s mental health help-
line 1199 and USLO Care on 0718 
770 343 provide immediate support.
Not every whisper is wisdom. Some 
are wounds speaking. Across Af-
rica, one truth resonates quietly in 
consulting rooms and communi-
ties alike: we are not lazy — we are 
exhausted from carrying contracts 
we never signed. We are not cursed 
— we are patterned. And patterns, 
when noticed without judgment, 
can be relearned.

Stress

By: Wanjohi P. Mugambi
xxxxxxxxxxxxxx
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AFRICLOUD opens Lagos region and local-currency 
payments across African markets
The company’s third African region keeps Nigerian workloads in Nigeria, while customers from Abidjan 
to Nairobi can now pay in the currency they earn — no international card required

Tech

For African businesses trying to 
build on cloud infrastructure, the 
compromises have long been ex-
hausting and, frankly, unnecessary. 
Traffic that leaves the continent and 
crawls back. Payments demanded in 
dollars behind an international card 
that most businesses on the conti-
nent do not hold. Data sitting under 
another country’s law, governed by 
rules the customer never agreed to 
and cannot easily challenge.
AFRICLOUD, a cloud infrastruc-
ture company headquartered in Mi-
ami Beach, has moved to remove all 
three obstacles at once. The compa-
ny yesterday announced the opening 
of its third African region in Lagos 
alongside the rollout of local-cur-
rency payment acceptance across 
West, Central, East and Southern 
Africa — a combination that allows 
businesses across the continent to 
run servers in Nigeria, South Afri-
ca or Portugal from a single account 
and pay for them the way they al-
ready pay for everything else.
The Lagos region is the centrepiece 
of the announcement and the piece 
that completes AFRICLOUD’s Af-
rican infrastructure map. Compute 
and storage for Nigerian customers 
now stay in Nigeria, running un-
der the Nigeria Data Protection Act 
rather than the legal frameworks of 
a distant jurisdiction. The region 
also serves customers in Accra, Ab-
idjan, Lomé, Douala and Ouaga-
dougou, meaning that traffic from 
landlocked West African cities that 
once reached comparable cloud in-
frastructure by travelling through 
Europe can now stay on terrestrial 
West African fibre.
That routing difference is not mere-
ly technical. For businesses running 
customer-facing applications, finan-
cial platforms or health services, 
latency — the delay between a re-
quest and a response — determines 
whether a product feels fast or frus-
trating. Keeping West African traffic 
in West Africa closes that gap in a 
meaningful way.
AFRICLOUD’s own continent-wide 
measurements place 42 of the 53 Af-
rican countries it has assessed with-
in a best-case round-trip time of 70 
milliseconds across its three-region 
network. Those 42 countries are 
home to approximately 1.28 billion 
people. The Johannesburg region 
serves Southern and East Africa. The 
Lisbon region serves North Africa 
and Europe, and connects to Bra-
zil over a direct subsea cable route. 
Together, the three regions give the 
company a footprint that reaches 
the majority of the continent’s popu-
lation with infrastructure that is, for 
the first time, genuinely close.

The payment expansion address-
es what has quietly been one of the 
most persistent barriers to cloud 
adoption across Africa. Purchas-
ing cloud services has historically 
required an international credit or 
debit card, a requirement that ex-
cluded a large proportion of Afri-
can businesses — not because they 
lacked the revenue to pay, but be-
cause the payment mechanism itself 
was inaccessible.
AFRICLOUD’s updated billing sys-
tem accepts the naira, the cedi, the 
Kenyan and Ugandan shillings, the 
CFA franc and a range of other lo-
cal currencies across West, Central, 
East and Southern Africa. Cus-
tomers can pay by local card, bank 
transfer, USSD or mobile money, 
with no international card required 
at any stage. Mobile money is live 
in twelve African countries. Cards, 
PayPal and more than 300 crypto-
currencies are also accepted across 
all three regions.
The significance of the mobile mon-
ey integration is difficult to over-
state. According to the GSMA, 74 
per cent of the world’s mobile mon-
ey activity by transaction count took 
place in Africa in 2024. Building a 
cloud payment architecture that 
works with mobile money is not 
a courtesy gesture toward African 
customers — it is an acknowledge-
ment of where African commerce 
actually lives.
“African businesses have been asked 
to choose between infrastructure 

that is close, infrastructure they can 
actually pay for, and infrastructure 
that keeps their data under their 
own law,” said Oluniyi Ajao, found-
er of AFRICLOUD. “Removing that 
choice is the reason we built this.”
Ajao added that the Lagos opening 
completes a geographic logic the 
company has been building toward. 
“A company in Accra or Abidjan now 
reaches West African infrastructure 
without leaving the region, and pays 
for it in the currency it earns.”
The data residency dimension of 
the expansion deserves attention 
beyond the headline. Businesses 
operating in regulated industries 
— financial services, healthcare, 
telecommunications — frequently 
face legal or contractual obligations 
about where their data must be 
stored and which legal framework 
governs it. AFRICLOUD’s architec-
ture allows customers to select their 
governing jurisdiction server by 
server from a single dashboard. Ni-
gerian data runs under the Nigeria 
Data Protection Act. South African 
data runs under the Protection of 
Personal Information Act. Europe-
an workloads run under EU law. The 
customer makes that selection at the 
point of deployment, without need-
ing separate accounts or separate re-
lationships with different providers.
That level of granular control has 
typically been available only to large 
enterprises with the resources to 
negotiate bespoke arrangements 
with global cloud providers. Mak-

ing it accessible through a standard 
dashboard, at the pricing level of a 
regional cloud provider, extends a 
meaningful capability to the small 
and medium-sized businesses that 
constitute the majority of Africa’s 
private sector.
All three AFRICLOUD regions run 
identical underlying infrastruc-
ture: AMD EPYC processors with 
all-NVMe storage, IPv4 and IPv6 
connectivity on every server, and 
deployment times of approximately 
two minutes for a new server. Dedi-
cated servers are built to order across 
all three regions, giving customers 
the option of shared or dedicated 
resource environments depending 
on their workload requirements and 
budget.
The broader context for the Lagos 
launch is a continent at an inflection 
point in its relationship with digi-
tal infrastructure. Africa’s internet 
economy has grown rapidly over 
the past decade, driven by mobile 
connectivity, fintech expansion, 
e-commerce and a generation of de-
velopers and entrepreneurs building 
products for African markets. That 
growth has consistently outpaced 
the availability of locally anchored 
cloud infrastructure, forcing busi-
nesses to rely on data centres in Eu-
rope or the United States with all the 
latency, currency and legal jurisdic-
tion complications that entails.
Several global cloud providers 
have made moves into Africa in 
recent years, with data centres es-

tablished in South Africa, Kenya 
and Egypt among other markets. 
AFRICLOUD’s approach differs 
in emphasis: rather than adapting 
a global platform for African use, 
the company has built its payment 
architecture, regional footprint and 
data residency model around the 
specific structural barriers that have 
historically kept African businesses 
from adopting cloud infrastructure 
at scale.
Whether that approach translates 
into commercial success will de-
pend on execution — on whether 
the infrastructure performs consis-
tently, whether customer support 
meets the expectations of businesses 
operating in fast-moving markets, 
and whether the pricing model re-
mains competitive as larger players 
continue to invest in the region.
What the Lagos launch and the 
local-currency payment rollout 
demonstrate is that the technical 
and commercial architecture for 
genuinely Africa-native cloud in-
frastructure is no longer theoretical. 
For a business owner in Lagos, Nai-
robi, Abidjan or Accra, the combi-
nation of local data residency, local 
currency payment and low-latency 
regional infrastructure now exists 
within a single platform.
The compromise era, at least for AF-
RICLOUD’s customers, appears to 
be over.

By: Jane Wangui
xxxxxxxxxxxxxx
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Why most teachers in C4 schools have internalised 
failure
Years of hardship, invisible effort and relentless disappointment have quietly broken the professional 
spirit of many educators in Kenya’s most marginalised schools

Education

Internalised failure is a 
psychological condition in 
which individuals repeated-
ly encounter setbacks, dis-
appointment and difficult 
environments until they 
unconsciously accept that 
failure is normal, permanent 
and unavoidable. It happens 
when people stop expecting 
success even before making 
a serious attempt. A person 
carrying internalised fail-
ure may continue reporting 
to work and performing 
routine duties, but inter-
nally they have surrendered 
hope. They no longer believe 
meaningful change is possi-
ble.
Consider sport. If a football 
team loses every season for 
ten consecutive years, play-
ers and supporters even-
tually approach matches 
expecting defeat. Even with 
talented individuals on the 
pitch, they enter mentally 
beaten. A student who re-
peatedly performs poorly in 
Mathematics tells a similar 
story. Over time that learn-
er begins saying, “Maths 
is not for me,” even before 
attempting a problem. The 
mind slowly accepts failure 
as identity.
That same phenomenon 
is quietly affecting many 
teachers in C4 schools 
across Kenya.
In hardship and marginal-
ised schools, teachers have 
gradually internalised poor 
performance, low expecta-
tions and educational hope-
lessness — not because they 
are incompetent or lazy, but 
because years of operating 
in difficult environments 

have psychologically condi-
tioned many of them to be-
lieve that excellence belongs 
to other schools and other 
regions.
In some institutions, a mean 
score of D+ is celebrated like 
a national achievement be-
cause the school has strug-
gled for years without better. 
Teachers openly say things 
like, “Our students can-
not compete with national 
schools,” or “These children 
cannot pass Mathematics,” 
or “This area has never pro-
duced doctors.” Such state-
ments reveal something 
deeper than academic strug-
gle. They reveal wounded 
professional belief systems.
One major cause is pro-
longed exposure to poor 
results. Imagine teaching 
for ten years in a school 
where learners rarely qualify 
for university. Every year, a 
teacher prepares candidates, 
runs remedial lessons, moti-
vates students and sacrifices 
personal time — only for 
results to remain painfully 
low. After repeated disap-
pointments, many teachers 
unconsciously lower ex-
pectations simply to pro-
tect themselves emotionally 
from frustration.
Human beings natural-
ly adapt to their environ-
ments. When poor grades 
are normalised over years, 
mediocrity slowly becomes 
acceptable. Survival replaces 
ambition. Staffroom con-
versations shift from how to 
produce engineers and sur-
geons to how to avoid em-
barrassment on results day.
The difficult socio-eco-

nomic realities surround-
ing many C4 schools com-
pound the problem. Some 
learners arrive from homes 
affected by extreme pover-
ty, alcoholism, drug abuse, 
broken families and hunger. 
In certain regions, children 
walk several kilometres to 
school daily, often without 
breakfast or basic learning 
materials. Teachers them-
selves sometimes work in 
remote postings with poor 
housing, unreliable electric-
ity and limited professional 
support.
When educators continu-
ously struggle against such 
realities without visible im-
provement, emotional ex-
haustion sets in. The mind 
begins whispering a dan-
gerous message: “Nothing 
will ever change here.” That 
is precisely how internalised 
failure takes root.
Kenya’s comparison culture 
within education has wors-
ened matters. Elite national 
schools dominate headlines 
and rankings while strug-
gling schools appear in the 
news mainly during unrest 
or poor performance an-
nouncements. Teachers in 
marginalised institutions 
rarely receive recognition 
for the extraordinary work 
they do under harsh con-
ditions. They watch learn-
ers from wealthier schools 
access laboratories, digital 
tools and mentorship while 
their own students share 
worn textbooks. Such vis-
ible inequality slowly kills 
morale.
Internalised failure also 
manifests in reduced profes-

sional growth. Teachers who 
once pursued workshops, 
innovation and career devel-
opment gradually become 
passive. New teaching meth-
ods are resisted. Technology 
is ignored. Some stop read-
ing or researching modern 
instructional approaches 
because, deep inside, they 
no longer expect transfor-
mative outcomes.
The tragedy is that this 
mindset spreads. New 
teachers posted to strug-
gling schools often arrive 
energetic and ambitious, but 
after months of absorbing 
a negative school culture, 
some adopt the same defeat-
ed thinking. Staffrooms be-
come centres of complaint 
and blame rather than spac-
es for problem-solving and 
innovation.
Learners, in turn, borrow 
this mindset from the adults 
around them. Children ob-
serve adult attitudes close-
ly. If teachers consistently 
speak the language of lim-
itation, students internalise 
inferiority. A bright child 
dreaming of becoming a 
pilot or neurosurgeon may 
quietly lower ambitions af-
ter repeatedly hearing, “Peo-
ple from this school do not 
reach such levels.” That is 
how communities remain 
trapped in cycles of educa-
tional underachievement.
Yet history proves that dif-
ficult environments do not 
automatically produce fail-
ure. Some of the world’s 
greatest achievers emerged 
from villages, informal 
settlements and under-re-
sourced schools. What dis-

tinguished them was not 
privilege alone, but the pres-
ence of teachers who refused 
to surrender mentally.
Across Kenya today, there 
are teachers in hardship ar-
eas still producing extraor-
dinary results. Some have 
built strong reading cultures 
in schools without librar-
ies. Others run mentorship 
programmes from personal 
resources. Some use impro-
vised materials creatively to 
teach science concepts. Oth-
ers expose learners to de-
bates, writing competitions, 
music festivals and technol-
ogy initiatives despite lim-
ited facilities. Such teachers 
demonstrate a truth that 
cannot be overstated: belief 
is powerful.
The greatest danger facing 
many struggling schools is 
therefore not the absence 
of buildings or textbooks 
alone. The deeper danger is 
psychological defeat. Once 
teachers stop believing in 
possibilities, classrooms lose 
their transformative power.
School leadership has a crit-
ical role in reversing this. 
Principals who celebrate 
small improvements, mo-
tivate staff and build col-
lective vision can gradually 
restore hope. Teacher train-
ing institutions must equal-
ly prepare educators for the 
psychological demands of 
challenging postings. Aca-
demic qualification alone is 
insufficient. Teachers need 
emotional resilience, adapt-
ability and the capacity to 
inspire hope under difficult 
circumstances.
Most importantly, teach-
ers themselves must guard 
their minds. A difficult en-
vironment should never be 
allowed to produce a defeat-
ed mindset. Circumstances 
may be hard, but children 
still need adults who believe 
in their potential.
Every Kenyan child — 
whether from Turkana, Ki-
bra, Mandera, Tana River, 
Mathare or Gatundu — de-
serves educators who com-
municate possibility rather 
than defeat.
The day teachers in strug-
gling schools recover their 
belief, many institutions 
currently dismissed as 
hopeless will begin produc-
ing stories that inspire the 
nation.

By: Ashford Kimani
xxxxxxxxxxxxxx
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Teacher in class

Worth
Noting:

•	 In some institu-
tions, a mean score of D+ 
is celebrated like a nation-
al achievement because 
the school has struggled 
for years without bet-
ter. Teachers openly say 
things like, “Our students 
cannot compete with na-
tional schools,” or “These 
children cannot pass 
Mathematics,” or “This 
area has never produced 
doctors.” Such statements 
reveal something deeper 
than academic struggle. 
They reveal wounded pro-
fessional belief systems.
•	 One major cause 
is prolonged exposure 
to poor results. Imagine 
teaching for ten years in 
a school where learners 
rarely qualify for univer-
sity. Every year, a teacher 
prepares candidates, runs 
remedial lessons, moti-
vates students and sacri-
fices personal time — only 
for results to remain pain-
fully low. After repeated 
disappointments, many 
teachers unconsciously 
lower expectations sim-
ply to protect themselves 
emotionally from frustra-
tion.
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UK’s National Health Service In Bizarre Colour Bar Crisis:
ON THE WARPATH -VIOLENT RACIST WHITE BRITONS 
SHUN TREATMENT FROM NON-WHITE MEDICS

trustworthy, she felt unwanted in a 
country where she was providing 
life-saving services to patients irre-
spective of their colour.
These patients forget that even the 
NHS nurses and medics are not just 
people in uniform; they too have 
to be given their dignity for the 
life-saving jobs they are doing.  
Britain’s National Health Service 
(NHS), which runs the UK’s main 
hospitals, once the envy of nations 
around the world, is fast turning 
into a war zone as racist white pa-
tients refuse to be treated by non-
white medics attacking them. These 
medics are recruited from around 
the world, including mainly Com-
monwealth countries. 
NHS staff have been called “dirty 
foreigners” and “monkeys”, other 
derogatory terms and disturbingly 
xenophobic comments, in an openly 
noticeable and, without doubt, un-
acceptable and sinister rise in rac-
ism from patients across the health 
service, a shocking recent survey has 
found.
The Society of Radiographers (SoR) 
has noted in its damning report that 
over the past one and a half years, 
there has been a growing, ugly trend 
reflecting very poorly on the racist 
behaviour of white British patients 
– which SoR calls unacceptable and 
unconscionable.
This is bound to rock the UK’s rep-
utation as a nation of a rainbow of 
colours, with people from various 
parts of the world, to its foundations. 
These racists openly flout NHS 
warnings.
NHS England maintains a zero-tol-
erance policy on racist abuse: – No 
Abuse, No Excuse - towards per-
sonnel who hail from different parts 
of the world, including the former 
British-ruled countries which today 
form the Commonwealth: Asia, Af-
rica, the Caribbean, South East Asia. 
Added to these are medics from 
Turkey, Eastern Europe and the Eu-
ropean Union (EU), where English 
is not their main language.
Since Britain’s exit from the Euro-
pean Union, many doctors from the 
EU have left, but some have stayed 
on.    
Medical staff in Britain reported 
many instances where white patients 
explicitly refused to be seen or treat-
ed by Black, Asian and other ethnic 
minority healthcare professionals.
Angry patients abused these medics 

using racial slurs such as “monkeys” 
or “dirty foreigners” and questioned 
their professional competence based 
on the colour of their skin.  
The SoR said its members noted 
some White patients have refused to 
be treated by non-white staff.
The report noted several incidents of 
hatred.
One worker said: “Some patients al-
ways complain because of the colour 
of skin of people attending them.”
One radiographer spoke of “patients 
describing healthcare staff as dirty 
foreigners”.
And another said: “I have witnessed 
a colleague being called a monkey 
by a patient.”
A sonographer reported that a white 
man refused to let a black sonogra-
pher scan his white pregnant wife, 
saying: “I don’t want anyone from 
any ethnic background touching my 
woman.”
Paul Awah, a Bedfordshire-based 
Diagnostic Radiographer originally 
from Nigeria, says: “Patients claim 
not to hear what I’m saying, or say 
they can’t understand me. English 
is the only language I speak, and I 
believe I’m clear enough when I’m 
speaking to patients.  

“It’s happened to me on two differ-
ent occasions, when the patient is 
looking at me quite clearly in terms 
of my skin colour.” 
Mr Awah is skilled at cannulating 
patients, and colleagues will often 
call on him to help with particu-

larly awkward cannulations. On 
three separate occasions, patients 
have then said to him, “Are you sure 
you’ve done this before?” 
“I was stunned,” says Mr Awah. 
“They’re saying, ‘If somebody who’s 
Caucasian has tried and failed, how 
dare you bring a Black man now?’ 
On what basis do they think I’m un-
able to access their veins?” 
Mr Awah agrees that racism has in-
creased in recent months. “It’s defi-
nitely got worse – people are more 
expressive now,” he says. “What used 
to be something people wouldn’t say 
– now the rhetoric has changed. Im-
migrants are blamed for the cost of 
living, energy bills, the worsening 
situation in the country, and people 
feel it’s okay to say it. 
“Some of us get used to that kind 
of stigmatisation and subtle racism. 
It’s actually quite frustrating, to be 
honest. I came here to support the 
NHS, and I’m making vital contri-
butions, working very, very hard be-
cause we’re not entitled to any public 
funds. Working that hard and then 
being seen as a parasite and part of 
the problem with this country is re-
ally not right at all.” 
At the height of the Brexit crisis, 
two Western European medics were 
shouted at by White British patients: 
“Wait till we kick you out of Britain 
after we leave the European Union.”
Sadly. Some of the non-white staff 
see this happening so often that they 
just accept it as something they had 
to put up with as part of their job.

An Asian diaspora sonographer in 
the British Midlands said several 
patients have openly told her, “This 
country isn’t the same, with all those 
people coming here and taking our 
jobs.”
She said such incidents were becom-
ing “more prevalent”, blaming the 
media and certain political parties, 
where people openly express such 

views without thinking.
It is no secret that the Reform Par-
ty, which openly bases its politics on 
racial discrimination, has given na-
tive Brits an open licence to express 
such views. It plays the race card so 

Foreign nurses take care of patients just out of surgery in the recovery room of a 
London Hospital. Photo SHAMLAL PURI

Nurse Jevita was hit so hard on the stomach when she was taking a patient’s blood 
pressure that she landed on the floor. Photo Courtesy

Paul Awah from Nigeria ... Some White patients in the NHS refuse to be treated 
by Black medics as he experienced. The situation can worsen unless nipped in the 
bud. Photo Courtesy

Asian and other overseas nurses at the Guys and St Thomas Hospital in London, 
where they work with full support for each other. Photo Courtesy
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openly that little is left to the imagi-
nation of white Britons.
Reform is vying to win the next 
General Election mainly on the im-
migrant and racism card – issues 
that many white Britons are enam-
oured with, who once spoke clan-
destinely and in hushed tones, now 
openly support and generate hatred 
through their comments in the me-
dia. 
One Asian patient in London, who 
did not wish to be identified, said 
when he was travelling in an ambu-
lance bus transporting several pa-
tients to their local hospital, a senior 
citizen white woman sitting next to 
him was complaining about foreign-
ers who had “swamped Britain”. 
She moaned that many of the doc-
tors and nurses at the hospital where 
they were going were black and she 
hated to be touched, let alone treat-
ed by them.
The Asian patient told her bluntly, 
“Unless you have a death wish and 
one foot in the grave, go ahead and 
don’t be treated at all. Why are you 
wasting precious resources of the 
NHS? Go home and wait to die.”
The cowardly white female patient 
shut her mouth. 
Caribbean Nurse Yvonne still re-
calls the day when, on her rounds of 
the ward, she was punched hard in 
the stomach that she landed on the 
floor, spraining her arm. She had 
only gone to ask how her patient was 
feeling after taking his medication.
Another nurse, from Eastern Eu-
rope, working at a hospital in the 
Midlands, was spat at for no reason 
other than she was not British and 
the patient could not understand 
her accent.
Nurse Annette does not feel com-
fortable when she is alone on the 
rounds of her hospital ward. There 
is always the inbuilt fear of unpro-
voked attack or verbal abuse because 
she is black.
Not only nurses but also auxiliary 
staff are treated badly.  Mohammed, 
a security officer, had worked at a 
London hospital for many years and 
was very polite to everyone he met, 
but one day a patient kicked him 
in the jaw and broke his teeth.  He 
could not understand the reason for 
this unprovoked attack.
Rightly so, the hospitals say, “We 
don’t tolerate verbal or physical 
abuse,” adding that offending pa-
tients “could be blocked and prose-
cuted.”
On their part, nurses say they work 
in the hospitals to help and not to 
hurt patients.
It is not only Black and Asian medics 
who are abused and attacked; even 
in some situations, white doctors 
and nurses are also attacked by an-
gry patients, but these are rare cases. 

In a poster by the NHS East Kent 
Hospital University, a White child 
says emotionally, “My daddy is a 
nurse. Please keep him safe at work.”
Another poster with an innocent 
White girl pleads, “My mummy is a 
doctor. Please keep her safe at work.”
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NHS Appointments Officer Theo was told to go to the jungle where he belonged. 
Photo Courtesy.

UK’s National Health Service In Bizarre Colour Bar Crisis:
ON THE WARPATH -VIOLENT RACIST WHITE BRITONS 
SHUN TREATMENT FROM NON-WHITE MEDICS

Vital Patient care comes from experience and training. Photo Courtesy SoR

A poster with a doctor’s daughter pleading with patients to keep her mother safe. 

Let’s give a big Leicester welcome to the NHS’s latest cohort of international nurs-
es who joined Leicester’s Hospitals. Photo Courtesy

Blunt message...All NHS doctors in Britain’s hospitals, local and foreign, are 
there to serve their patients, not to harm them.
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Mashujaa day must leave more than memories in 
Uasin Gishu
“A nation’s greatness is measured not by the splendour of its ceremonies, but by the dignity and opportu-
nity it creates for its people.”

Mashujaa day 

For the first time, Uasin Gishu, Nan-
di and Elgeyo Marakwet will jointly 
carry the national spotlight when 
Kenya marks Mashujaa Day on Oc-
tober 20, 2026, with Eldoret serving 
as the principal stage. A themat-
ic week running from October 13 
to 18 will focus on security, sports 
and the economy, bringing nation-
al leaders, investors, athletes, busi-
nesses and citizens into the North 
Rift. It is an extraordinary moment 
for the region. But when the flags 
come down, the stages are disman-
tled, the convoys disappear and the 
television cameras move elsewhere, 
one uncomfortable question will re-
main: what will Mashujaa Day have 
left behind for the ordinary people 
of this region? That is the question 
that must haunt every planner, lead-
er and institution involved.
Because national celebrations are 
not merely spectacles. They are 
occasions on which government 
demonstrates what it believes about 
its citizens. If this Mashujaa Week is 
genuinely about the economy, then 
its economic footprint must be visi-
ble beyond conference halls and offi-
cial speeches. A farmer cannot eat a 
policy document. A young graduate 
cannot pay rent with a summit slo-
gan. A small trader cannot employ 
another worker because a dignitary 
delivered an eloquent speech about 
inclusive growth. And a person with 
a disability does not become eco-
nomically empowered because they 
were invited into a photograph with 
a government official. Development 
becomes meaningful only when it 
travels the final distance from the 
boardroom to the household.
That is why the people of Uasin Gi-
shu, Nandi and Elgeyo Marakwet 
are entitled to ask: How much of 
the economic activity generated by 
Mashujaa Week will actually remain 
here? How many local enterprises 
will supply food, transport, accom-
modation, construction, branding, 
cleaning, security, entertainment 
and other services? How much ag-
ricultural produce will be purchased 
from local farmers? How many 
young people, women and persons 
with disabilities will obtain genuine 
business opportunities? How much 
money will circulate among local 
businesses rather than merely pass 
through the region? These are not 
hostile questions. They are the ques-
tions of responsible citizens.
Indeed, government has an oppor-
tunity to demonstrate that public 

expenditure can become a catalyst 
for local enterprise without com-
promising procurement law, com-
petition, transparency or value for 
money. Eligible youth, women and 
persons with disabilities already 
have a recognised pathway to public 
procurement through the Access to 
Government Procurement Oppor-
tunities framework. Mashujaa Week 
should demonstrate what meaning-
ful inclusion looks like when the 
principle meets reality. There must 
be no room for the familiar theatre 
in which ordinary citizens are dis-
played as beneficiaries while eco-
nomic opportunities quietly circu-
late among those already connected 
to power.
The Kenya Economic Summit, 
therefore, must not become anoth-
er sophisticated conversation about 
Kenyans conducted largely with-
out them. Kenya has held countless 
conferences on agriculture, manu-
facturing, entrepreneurship, digital 
transformation, investment and em-
ployment. The country does not suf-
fer from a shortage of policy vocabu-
lary. It suffers when policy promises 
fail to make the difficult journey into 
implementation. If agriculture is 
discussed, farmers should leave with 
stronger markets. If manufacturing 
is discussed, local suppliers should 
see opportunities. If finance is dis-
cussed, small enterprises should 
see realistic pathways to affordable 
capital. If digital transformation is 
discussed, young people should see 
routes into the digital economy. If 
tourism and culture are celebrated, 
artists, craftspeople and cultural en-
trepreneurs should participate in the 
value chain. Otherwise, economic 
dialogue risks becoming a ritual in 
which the people being discussed 
remain outside the room.
Mashujaa Day itself should also force 
us to reconsider who we call a hero. 
Across the North Rift are countless 
Kenyans whose contribution to the 
nation will never be captured by of-
ficial titles. There are teachers who 
educated generations, farmers who 
feed communities, nurses and other 
health workers who serve under im-
mense pressure, athletes who have 
carried Kenya’s flag across the world, 
entrepreneurs who create employ-
ment, environmentalists who pro-
tect our natural heritage, caregivers 
who quietly sacrifice for vulnerable 
relatives and community volunteers 
who solve problems long before gov-
ernment notices them. These, too, 
are Mashujaa.
The legitimacy of national recogni-
tion is strengthened when ordinary 
citizens can see themselves in the 
story of national heroism. This is 
particularly true for persons with 
disabilities. For decades, disability 
inclusion has featured prominent-
ly in official speeches. What is now 
required is not another declaration 
of inclusion, but evidence of it. Per-

sons with disabilities should not 
merely sit in the audience, appear 
in ceremonial photographs or re-
ceive symbolic acknowledgement. 
They should participate in planning, 
procurement, exhibitions, sports, 
cultural activities, entrepreneurship 
forums and post-event evaluation.
Accessibility must extend beyond 
ramps. It means accessible venues 
and sanitation facilities, appropriate 
pathways, accessible information, 
communication support and rea-
sonable accommodation. It means 
ensuring that participation is pos-
sible, dignified and substantive. But 
physical accessibility is only half the 
equation.
Economic inclusion is the harder 
test. How many disability-owned 
enterprises will secure legitimate 
opportunities? How many persons 
with disabilities will participate as 
suppliers, exhibitors, artists, athletes, 
innovators and entrepreneurs? What 
measurable value will reach disabil-
ity-owned businesses? These ques-
tions should not be answered with 
applause. They should be answered 
with numbers. The same standard 
must apply to women, youth, small 
traders, farmers and other citizens 
who frequently remain at the mar-
gins of decision-making. And after 

the celebrations, the public should 
demand a Mashujaa Day Economic 
and Social Impact Statement.
The people deserve to know how 
much was spent, how much went to 
local suppliers, how many enterpris-
es participated, how many tempo-
rary and longer-term opportunities 
were created, how much agricultur-
al produce was sourced locally, how 
many youth, women and persons 
with disabilities benefited, what cul-
tural enterprises earned, and what 
investments, partnerships and mar-
kets survived beyond October 20. 
This would not diminish the cele-
bration. It would give it credibility.
The Government has already de-
scribed the 2026 celebrations as an 
opportunity to showcase develop-
ment and programmes delivering 
tangible benefits to citizens. That 
ambition should therefore be judged 
not only by the quality of the cere-
mony, but by the economic and so-
cial footprint it leaves behind. Uasin 
Gishu should welcome Mashujaa 
Day with pride. It should open its 
doors to Kenya, showcase its hos-
pitality and celebrate the extraordi-
nary contribution of the North Rift 
to sport, agriculture, enterprise and 
national life.
But pride must never become an 

excuse for silence. When the final 
speech is delivered at Kipchoge 
Keino Stadium and the last convoy 
leaves Eldoret, an ordinary resident 
should be able to point to something 
tangible: a contract, a customer, a 
job, a market, an investment, a busi-
ness connection, a cultural opportu-
nity, an accessible facility or a policy 
commitment that actually changed 
something. That is the real test.
Let Kenya come to Eldoret to hon-
our its heroes. But let the people 
of Uasin Gishu, Nandi and Elgeyo 
Marakwet have something tangible 
to celebrate when Kenya leaves. Be-
cause a Mashujaa celebration worthy 
of its name should not merely create 
memories. It should create oppor-
tunities. And when the history of 
Mashujaa Day 2026 is eventually 
written, the most important chapter 
should not be how magnificent the 
ceremony looked. It should be how 
many ordinary Kenyans could hon-
estly say: “Something changed for 
me because the nation came here.”

“The true measure of a celebration is 
not the applause it attracts, but the 
lives it leaves better and the historical 
impact associated with the occasion 
with it .”

BY Fredrick Kipchumba 
Chelimo

 fkipchelimo@yahoo.com 
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UK’s National Health Service In Bizarre Colour Bar Crisis:
ON THE WARPATH -VIOLENT RACIST WHITE BRITONS 
SHUN TREATMENT FROM NON-WHITE MEDICS

Theo, an African diaspora profes-
sional, in the NHS appointments 
department at a London hospital, 
recalls the day when, in no uncer-
tain terms, an angry white patient 
barked these words: “I was told to go 
to the jungle where I belong.”
Little do many white Britons know 
that many African countries are 
developed with modern structures, 
education, etc. It shows how many 
White Britons are backwards in 
their thinking and almost illiterate.
One patient ridiculed a radiog-
rapher’s headscarf, saying they 
couldn’t understand her mild York-
shire accent. Another patient   re-
fused to be X-rayed by a black ra-
diographer, saying “Black people 
frighten me.”
The Society of Radiographers sur-
veyed members about their ex-
periences of racism at work. One 
respondent said: “Some patients al-
ways complain because of the colour 
of skin of people attending them.” 
Another spoke of “Patients not 
acknowledging you but directing 
questions to your junior.” 
Some cases were even more overt. 
One respondent spoke of: “Patients 
describing healthcare staff as dirty 
foreigners,” and another said: “I have 
witnessed a colleague being called a 
monkey by a patient.” 
A sonographer of Asian diaspo-
ra working in the Midlands says 
that several times, while she’s been 
conducting a scan, the patient has 
commented along the lines of, “This 
country isn’t the same, with all those 
people coming over here, taking our 
jobs.”  
And, in the sonographer’s depart-
ment, a white man refused to let 
a sonographer of colour scan his 
white pregnant wife, saying: “I don’t 
want anyone from any ethnic back-
ground touching my woman.” 
On another occasion, a patient ar-
riving for a chest X-ray refused to 
let a Black radiographer conduct 
the X-ray, stating that “Black people 
frighten me.”   
And a white British Therapeutic Ra-
diographer, working in Yorkshire, 
says that a patient in her department 
made racist comments to multiple 
members of staff. His comments 
included telling a radiographer he 
couldn’t understand what she was 
saying. The radiographer in ques-
tion has a mild Yorkshire accent, but 
was wearing a headscarf. On anoth-
er occasion, he made an inappropri-
ate joke about a different radiogra-
pher’s headscarf. 
The Therapeutic Radiographer says: 
“When I spoke to him, he said the 
staff here didn’t have the right dic-
tion. I told him we don’t choose our 
radiographers by how they speak – 
we choose them based on skill. 

“What upset me the most is it hadn’t 
been reported to me – I just hap-
pened to hear the staff members 
talking through it. I felt it had hap-
pened to them so much that they 
just accepted it as something they 
had to put up with.” 
Dean Rogers, executive director of 
industrial strategy and member re-
lations, says that no NHS employee 
should have to put up with racism in 
the workplace. “The rise in incidents 
of racism over the last year and a 
half is unconscionable and unac-
ceptable – and it’s a poor reflection 
on us as a society,” he says.

“The NHS has a diverse workforce – 
which is one of its strengths. We are 
clear: discrimination, harassment, 
racism, bullying or intimidation – 
whether expressed verbally or in 
behaviour – is unacceptable and has 
no place in the NHS.”
The SoR has been working with oth-
er healthcare unions to create new 
NHS staff standards, published this 
month, which hold trusts to account 
for incidents of racism. 
The SoR is now calling for the NHS 
to record incidents of racism and 
monitor how they are dealt with, 
working with trade-union partners 
to ensure this is done effectively. 
There are currently no guidelines for 
what should be done once an inci-
dent of racism is recorded.  
Approximately 21 per cent of the 
NHS workforce are non-British na-
tionals, and around one in four ra-
diographers who are registered with 
the Health and Care Professions 
Council trained overseas. 
The SoR therefore wants to see a 
more developed programme for in-
ducting, orientating and integrating 
new staff, whether they have moved 
nationally or internationally. 
In addition, the SoR will provide 
training for its reps, so that they can 
uphold the new staff standards with 
confidence. “Racist behaviours un-
dermine patient care and go against 
our shared values of integrity, equi-
ty, courtesy and openness,” says Mr 
Rogers.  
“We want commitment and clear 
accountability when it comes to 
addressing anything that makes 
the NHS an unsafe environment in 
which to work. Together, we want to 
ensure that the NHS is safe, inclu-
sive and proud of the diversity that 
makes us stronger.”
There is no doubt that every nurse 
and doctor of whatever colour is ex-
tremely good in their jobs. 
The venom and xenophobia that 
white Brits are spreading show their 
own frustration and lack of educa-
tion and understanding of the cul-
tural wealth of those serving in the 
NHS and the United Kingdom at 
large.
There are dangerous days ahead, and 
without doubt, unless nipped in the 
bud, it would definitely get worse if 
not controlled.

An anhry patient hit security guard Mohammed on the jaw so violently, breaking his teeth. Photo Courtesy

Nurse Yvonne was hit so hard that she landed on the hospital floor. Photo Courtesy
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the international system. Namibia, 
she said, believes that “it is time that 
a woman is elected as secretary gen-
eral of our organisation”.
The timing was deliberate. The sec-
ond term of António Guterres ends 
on 31 December 2026, and his suc-
cessor is due to take office in Janu-
ary 2027. The Security Council has 
already held three secret straw polls. 
No candidate has yet emerged as a 
clear favourite.
The call therefore landed in the 
middle of a live contest. It was not a 
ceremonial wish for a distant future. 
It was a political intervention in a 
process that could conclude with-
in weeks. That fact alone makes it 
worth close examination.
This article examines the call from 
several angles. It considers what the 
President said and why she said it. It 
explains how the Secretary-General 
is actually chosen. It asks whether 
her voice carries real weight in that 
process. It then assesses what the 
call means for the United Nations, 
for world leaders and for women in 
senior leadership. Finally, it identi-
fies the women who could realisti-
cally take the post.

What the President Said, and What 
She Did Not Say

The appeal did not stand alone. The 
President placed it within a wider 
address delivered under the session 
theme of restoring trust and manag-
ing transformation. Gender equality 
and the leadership of women sat at 
the centre of that address.
She reaffirmed the commitment of 
Namibia to gender equality and to 
Security Council Resolution 1325 
on Women, Peace and Security. She 
also expressed solidarity with peo-
ple affected by conflict in Sudan and 
the eastern Democratic Republic of 
the Congo. She argued that these 
conflicts show the need for a United 
Nations able to respond more effec-
tively to threats against peace.
Other themes followed. She restated 
support for the Common African 
Position on Security Council re-
form, expressed through the Ezul-
wini Consensus and the Sirte Dec-
laration. She called for reform of the 
international financial architecture. 
She also raised climate justice, not-
ing that Namibia contributes less 
than 0.01 per cent of global emis-
sions.
The speaker also mattered. Her offi-
cial biography records that she first 

addressed the United Nations Com-
mittee on Decolonization in 1974. 
She did so as part of a SWAPO dele-
gation (Office of the President, n.d.). 
More than five decades later, she 
returned to the same building as a 
head of state. Few leaders can claim 
so long a personal relationship with 
the organisation they now seek to 
reform.
Two features of the appeal deserve 
attention. First, the President tied 
the question to institutional credi-
bility rather than to sentiment. Her 
argument was that an organisation 
which preaches equality must prac-
tise it at the top. Second, she pledged 
that Namibia would work with who-
ever succeeds Guterres. That pledge 
softens the edge of the demand. It 
signals a firm preference, not an ul-
timatum.
Equally important is what she did 
not say. Press reports of the speech 
do not indicate that she has en-
dorsed any named candidate. She 
did not ask the General Assembly 
to reject a male nominee. She did 
not propose a procedural rule to 
guarantee the outcome. The call was 
a statement of principle, and it was 
deliberately left open.

Nine Men in 81 Years

The record the President challenged 
is stark. Nine people have led the 
United Nations since 1946, and ev-
ery one of them has been a man. The 
Charter itself says nothing about the 
qualifications, gender or tenure of 
the office holder. Over time, mem-
ber states have filled that silence 
with resolutions and practice.
The imbalance is not a new subject 
of debate. In 2016, under pressure 
from civil society and the Gener-
al Assembly, the selection process 
became more transparent. Seven 
of the 13 candidates that year were 
women. Yet only Irina Bokova and 
Helen Clark reached the top five in 
the final straw poll, placing fourth 
and fifth.
Since then, the language of member 
states has hardened. On 5 September 
2025, the General Assembly adopt-
ed resolution 79/327, which governs 
the present process. The joint letter 
that opened the 2026 contest noted 
with regret that no woman has ever 
held the position. It encouraged 
member states to “strongly consider 
nominating women as candidates”.
Analysts writing for Just Security 
described this as the first time the 

joint letter had used such explicit 
language. Their statements tracker 
found that, by mid November 2025, 
145 countries had raised concern 
about the lack of gender balance 
in the leadership of the United Na-
tions. That figure had risen from 97 
countries in February 2025.
The President therefore did not in-
vent a new cause. She added the 
voice of a sitting head of state to a 
coalition that already existed. Her 
distinctive contribution was to state 
the case plainly, from the podium, at 
the decisive moment.

How a Secretary-General Is Actually 
Chosen

To judge whether the call can suc-
ceed, one must understand the ma-
chinery. Article 97 of the Charter 
provides that the Secretary-General 
is appointed by the General Assem-
bly upon the recommendation of 
the Security Council. The wording 
appears to share power between the 
two organs. In practice, the balance 
is uneven.
The Security Council controls the 
shortlist. Its 15 members hold in-
formal and anonymous straw polls. 
In each poll, a member marks 

every candidate as encouraged, 
discouraged or without an opin-
ion expressed. The results are not 
published, although they are often 
leaked.
A formal recommendation requires 
at least nine votes. It also requires 
that none of the five permanent 
members casts a veto. Those mem-
bers are China, France, Russia, the 
United Kingdom and the United 
States. The General Assembly then 
makes the appointment.
The Assembly does hold the final 
word. In principle, it could reject a 
recommendation and ask the Coun-
cil to reconsider. Diplomats, how-
ever, generally avoid such divisive 
steps. The practical power therefore 
rests with the Council, and above all 
with its permanent members.
This structure matters for the Na-
mibian call. The General Assem-
bly, where Namibia votes, has the 
numbers but limited direct power. 
Namibia is not among the elected 
members of the Security Council in 
2026. It therefore casts no ballot in 
the straw polls that shape the result.
There is a further complication. 
The ballots used in 2026 have not 
distinguished the votes of perma-
nent members from those of elected 
members. A single discouragement 
may therefore conceal a veto. Can-
didates and their sponsors often 
cannot tell whether they face a fatal 
objection or a mild reservation.

The State of the Race

Three straw polls have been held, on 
30 July, 21 August and 18 September 
2026. The figures that follow come 
from results obtained and verified 
with several diplomatic sources. 
They are reported figures, not offi-
cial records.
In the third poll, Rebeca Grynspan 
of Costa Rica received nine encour-
agements, five discouragements and 
one abstention of opinion. Carolyn 
Rodrigues Birkett of Guyana fol-
lowed closely with eight encourage-
ments. Grynspan had led the first 
poll, and Rodrigues Birkett had led 
the second.
Rafael Grossi of Argentina fell to 
five encouragements against eight 
discouragements. Olara Otunnu of 
Uganda and Macky Sall of Senegal 
also received five encouragements 
each. María Fernanda Espinosa 
of Ecuador received three. Ivonne 
A-Baki received none.
Michelle Bachelet of Chile received 
one encouragement and 11 discour-
agements. She withdrew the follow-
ing day. She said she did not regret 
the challenge. She added that “the 
time was not right” for the kind of 
candidacy she represented. Her de-
parture left seven candidates, four of 
whom are women.
The arithmetic is revealing. The 
two leading candidates in the most 
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recent poll are both women. Pass-
Blue reported that sources suggested 
two of the discouragements against 
Grynspan may have come from Chi-
na and Russia. If that report is accu-
rate, she still faces a possible veto. 
The race, in short, remains open.
The pattern of abstention tells the 
same story. Security Council Report 
calculated that almost one third of 
ballots in the second poll expressed 
no opinion. The share of such bal-
lots fell only marginally from the 
first poll, from approximately 34.3 
per cent to 32.5 per cent. In 2016, by 
contrast, that share fell more sharply 
at the same stage.
Many Council members, in oth-
er words, have not yet committed 
themselves. That is precisely the 
audience a public appeal can reach. 
Undecided governments are more 
open to argument than those that 
have already chosen.
Transparency remains contested. 
Denmark, Greece and Latvia called 
for the straw poll results to be re-
leased publicly. Several other mem-
bers opposed this, and the Council 
agreed by consensus to keep the 
results confidential. The outgoing 
President of the General Assembly, 
Annalena Baerbock, stressed in a 
September letter that the Council 
should be held accountable for a 
timely recommendation.
Comparison with 2016 underlines 
the uncertainty. António Guterres 
never fell below 11 encouragements 
in any straw poll that year. No can-
didate in 2026 has approached that 
level of consensus. A fourth poll 
may follow once the high-level week 
of the General Assembly ends on 28 
September.

Can the President Be Taken Serious-
ly?

The honest answer has two parts. 
She should be taken seriously as an 
authoritative voice on this question. 
She cannot, on her own, determine 
the result.

The Case for Her Credibility

Few serving leaders have a longer re-
cord on women in international af-
fairs. Her official biography records 
that she served as Rapporteur Gen-
eral of the Fourth World Conference 
on Women in Beijing in 1995. It also 
records that she was chief negotiator 
for the African Group during the 
preparations for that conference.
Namibia also holds a special place in 
the history of Resolution 1325. The 
resolution was adopted unanimous-
ly on 31 October 2000, during the 
Namibian presidency of the Securi-
ty Council. Sanam Naraghi Ander-
lini, one of the civil society leaders 

behind the resolution, recalls that 
Namibia took the lead in tabling it, 
with Bangladesh as cosponsor. The 
official biography credits the Presi-
dent with initiating the Council dis-
cussion that produced it.
Her legislative record at home 
points the same way. She served as 
the first Minister of Women Affairs 
and Child Welfare. Her biography 
credits her with championing the 
Married Persons Equality Act of 
1996 and the Combating of Domes-
tic Violence Act of 2003. These laws 
show that her advocacy on gender 
predates her presidency by decades. 
It is not a slogan adopted for a single 
speech.
Her domestic record lends further 
weight. She is the first woman to 
serve as President of Namibia. In 
her address to the 80th session of 
the General Assembly in 2025, she 
reported that the Namibian cabinet 
was 57 per cent women.
Her appeal also aligns with a large 
and growing bloc. A statement de-
livered for the Non-Aligned Move-
ment in November 2025 acknowl-
edged that there has yet to be a 
woman Secretary-General. France 
and the United Kingdom have tak-
en strong positions in favour. Chi-
na stated in November 2025 that it 
would be pleased to see female can-
didates presented. Namibia speaks 
with this current, not against it.

The Limits of Her Influence

Credibility, however, is not the same 
as leverage. Namibia casts no straw 
poll ballot and holds no veto. Its 
influence runs through persuasion, 
coalition building and the General 
Assembly. Those channels matter, 
but they are indirect.
The permanent members remain 
cautious. At a General Assembly 
meeting in February 2025, the Rus-
sian deputy permanent representa-
tive spoke on this point. He argued 
that “gender is one of the criteria, 
but it should not play a decisive role”. 
The United States, under the Trump 
administration, has pushed back 
against gendered language across 
the United Nations system.
Washington has nonetheless left the 
door open. In July 2026, Ambassa-
dor Dan Negrea told reporters in 
New York that the next leader “could 
be a woman, absolutely”. He did not 
indicate which candidate the Unit-
ed States favours. The position of 
Washington therefore remains deci-
sive and unknown.
Africa itself is divided on the race. 
Macky Sall was nominated by Bu-
rundi rather than by his own coun-
try. An attempt to secure African 
Union endorsement through a si-
lence procedure failed in March 
2026, when 20 member states broke 
the silence. The Government of Sen-
egal stated that it had not been asso-
ciated with the initiative.
This background matters for reading 
the Namibian call. A demand for a 
woman implicitly favours the lead-

ing Latin American and Caribbean 
women over the two African men 
in the race. The President did not 
say so. Yet the logic of her statement 
points in that direction. It suggests 
that, in this contest, Namibia places 
the principle of gender equity above 
a narrow continental claim.
There is also a test of consistency. A 
leader who calls for equality abroad 
invites scrutiny at home. Critics will 
ask whether Namibian women enjoy 
the progress in security, economic 
opportunity and protection from 
violence that the President demands 
for the United Nations. That scruti-
ny is legitimate. It does not weaken 
the call, but it will shape how seri-
ously others receive it.

The Verdict

The President is best understood as 
a champion of a norm, not a king-
maker. Her authority on this issue 
is moral and historical. Her power 
over the outcome is indirect. Her 
call adds weight to a trend that was 
already moving. It will not, by itself, 
persuade a permanent member to 
lift a veto.

Three Scenarios for the Coming 
Weeks

The effect of the call will depend on 
how the race unfolds. Three broad 
scenarios are plausible on current 
evidence.
In the first scenario, the Coun-
cil gathers around one of the two 
leading women. Grynspan and Ro-
drigues Birkett have each topped at 
least one straw poll. If the reported 
objections from permanent mem-
bers soften, one of them could se-
cure nine votes without a veto. In 
that case, the Namibian call would 
be remembered as part of a success-
ful chorus.
In the second scenario, the Council 
remains deadlocked. The permanent 
members may then look beyond the 
formal list for a late entrant. Wheth-
er that person is a woman will de-

pend on which names states are 
prepared to nominate. Here, calls 
such as the one from Namibia could 
shape the search from the outset.
In the third scenario, the Council 
recommends a man. The General 
Assembly would then face a choice 
between accepting the recommen-
dation and resisting it. The Just Se-
curity analysis argues that states 
wanting a woman should organise 
early, for example through indica-
tive Assembly votes. In this scenario, 
the Namibian call would become a 
test of whether the Assembly major-
ity is willing to act on its words.

What the Call Means for the United 
Nations

For the organisation, the call touch-
es a nerve of legitimacy. The United 
Nations urges governments to in-
clude women in parliaments, cabi-
nets and peace processes. Yet its own 
summit has remained male for 81 
years. That contradiction weakens 
the moral authority of the institu-
tion whenever it lectures others.
The next Secretary-General will 
inherit an institution under severe 
strain. Earlier this year, Guterres 
warned member states of a looming 
financial collapse. Unpaid dues had 
reached approximately 1.57 billion 
United States dollars by the end of 
2025. Guterres has also described 
the Security Council as close to par-
alysed by the vetoes of its permanent 
members.
In such a setting, a woman Secre-
tary-General would not solve struc-
tural problems. The authors of the 
Just Security analysis caution against 
placing the burden of renewing the 
United Nations on a single leader. 
Gender is a question of representa-
tion and credibility. It is not a substi-
tute for funding, reform or political 
will among the great powers.
Yet symbolism matters in diploma-
cy. The office of Secretary-General 
works largely through persuasion. 
Richard Gowan of the Internation-
al Crisis Group told the Council on 

Foreign Relations that its influence 
rests on intangible factors. These in-
clude the pulpit the office provides, 
the willingness of states to follow its 
agenda and global public opinion. A 
historic appointment would enlarge 
that pulpit.
There is also a risk. If the first wom-
an is appointed only after the in-
stitution has been weakened, she 
may be blamed for failures she did 
not cause. Member states that sup-
port a woman in the post must also 
support the resources she will need 
to succeed. Otherwise, the break-
through could become a trap.

What the Call Means for World 
Leaders

For the permanent members, the 
call raises the political cost of a 
male nominee. The joint letter that 
launched the process carried the au-
thority of both organs. It was signed 
by the presidents of both bodies. 
Rejecting every woman on the list 
would now require public explana-
tion.
For the elected members of the 
Council, the call offers political cov-
er. The Just Security analysis notes 
that if seven elected members in-
sisted on a woman, they could block 
any candidate who failed that test. 
Denmark and Latvia, both elected 
members in 2026, have backed state-
ments with very strong support for a 
woman Secretary-General.
For African leaders, the call is a re-
minder that the continent can shape 
outcomes without fielding the win-
ner. Africa did not unite behind a 
single candidate this year. It can still 
act as a bloc on principles, including 
gender equity and Security Coun-
cil reform. The President advanced 
both arguments in the same speech.
For leaders in Latin America and the 
Caribbean, the call converges with 
regional expectations. Only one Lat-
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in American, Javier Pérez de Cuéllar, 
has held the office. Gowan warned 
that dishonouring the regional 
claim this time could come back to 
haunt member states in future con-
tests. Both leading candidates come 
from that region.
Leaders who share the view of the 
President have practical options. 
They can use bilateral meetings to 
press permanent members on their 
straw poll choices. They can coor-
dinate positions within regional 
groups before the final Council vote. 
They can also nominate qualified 
women for the many other senior 
posts that the next Secretary-Gener-
al will fill. Representation at the top 
is easier to defend when the pipeline 
beneath it is also balanced.
For all leaders, the call poses a sim-
ple test. Governments that sign res-
olutions on gender parity must now 
decide whether those commitments 
apply to the most senior post they 
collectively control. Their answer 
will be visible to their own citizens.

What the Call Means for Women in 
Senior Leadership

The broader data explain why the 
appeal resonates. According to the 
Inter-Parliamentary Union and UN 
Women, only 28 countries were led 
by a woman head of state or gov-
ernment on 1 January 2026. A total 
of 101 countries have never had a 
woman leader.
Women hold 27.5 per cent of parlia-
mentary seats worldwide. That share 
rose by only 0.3 percentage points 
from 2025, the second consecutive 
year of the slowest growth since 
2017. Women hold 22.4 per cent of 
cabinet posts, down from 23.3 per 
cent in 2024.
Women are also losing ground in 
parliamentary leadership. In Janu-
ary 2026, women held 19.9 per cent 
of Speaker posts, the first decline in 
21 years. The same release reports 
that 76 per cent of women parlia-
mentarians surveyed had faced in-
timidation by the public, compared 
with 68 per cent of men.
Portfolios remain sharply gendered. 
Women lead 90 per cent of gender 
equality ministries. Men continue 
to dominate defence, home affairs, 
justice and economic affairs. The 
same pattern appears at the global 
level. Women reach the social and 
humanitarian agencies more easily 
than the political summit.
Against this background, a woman 
Secretary-General would change 
the reference point for ambition. 
Girls from northern Namibia to the 
Andes would see a woman serving 
as the chief diplomat of the world. 
The appointment would not end 
discrimination. It would, however, 
remove the most visible exception 
to equality within the multilateral 

system.
The President herself embodies this 
effect. In her 2025 address to the 
General Assembly, she encouraged 
every girl and woman by affirming 
that their voice matters. Her call 
in 2026 extends that message from 
national leadership to global leader-
ship.

The Women Who Could Take the 
Job

The call would be empty if no cred-
ible women stood ready. That is not 
the case. Four women remain for-
mally nominated, and several others 
have been named in public specula-
tion.

The Formal Candidates

Rebeca Grynspan is the strongest 
woman in the race on current evi-
dence. She is a former Vice Pres-
ident of Costa Rica and the Sec-
retary-General of UN Trade and 
Development. She frames her 
campaign around restoring con-
fidence, prioritising peacemaking 
and delivering results. She was the 
first woman to lead that trade body 
and played a role in the Black Sea 
Initiative. Commentators note that 
peace and security have featured less 
prominently in her background.
Carolyn Rodrigues Birkett has 

served as Permanent Representative 
of Guyana to the United Nations 
since 2020. She previously served 
as Minister of Amerindian Affairs, 
Minister of Foreign Trade and In-
ternational Cooperation, and Min-
ister of Foreign Affairs. She topped 
the second straw poll. Her vision 
statement centres on core Charter 
principles, human rights and devel-
opment. She would be the first Sec-
retary-General from the Caribbean.
María Fernanda Espinosa is a former 
President of the General Assem-
bly and a former Foreign Minister 
and Defence Minister of Ecuador. 
She knows the institution intimate-
ly. Her platform rests on peace and 
security, development, digital and 
energy transformation, delivery and 
credibility. Her polling has been 
modest, with three encouragements 
in September.
Ivonne A-Baki is a former Ecuador-
ian ambassador to the United States, 
France and Qatar. Tonga nominated 
her on 17 August 2026. Her vision 
emphasises preventing wars and 
rebuilding trust within the organi-
sation. She received no encourage-
ment in the third poll.

Women Outside the Formal Race

Nominations remain open until the 
Council makes its recommendation. 
PassBlue reported that member 

states are speculating about possi-
ble late entrants behind whom the 
Council could unite. Speculation is 
not candidacy. None of the women 
below has been formally nominated.
An analysis published by Inter Press 
Service in April 2026 named sever-
al women as possible late entrants. 
From Latin America and the Ca-
ribbean, it listed Alicia Bárcena of 
Mexico and Mia Mottley of Barba-
dos. From beyond the region, it list-
ed Amina Mohammed of Nigeria, 
the current Deputy Secretary-Gen-
eral, and Kristalina Georgieva of 
Bulgaria.
Each would bring distinct strengths. 
Mottley is a sitting head of govern-
ment with a global profile on climate 
and development finance. Bárcena 
has long experience within the Unit-
ed Nations system and in Mexican 
diplomacy. Mohammed knows the 
Secretariat from the inside. Geor-
gieva leads a major international 
financial institution.
Each would also face obstacles. 
These include national duties, re-
gional rotation and the preferences 
of the permanent members. A late 
entrant would also need a nominat-
ing state and enough time to win 
support before the Council decides. 
Their names nonetheless show that 
the pool of qualified women is deep-
er than the formal list suggests.

Conclusion

The call by President Nandi-Ndait-
wah was principled, timely and con-
sistent with her long record. It adds 
a respected African voice to a global 
coalition that already spans more 
than 140 states. It does not change 
the formal rules, and it cannot over-
ride a veto.
Its real value lies elsewhere. It sets 
a public standard against which the 
Security Council will be judged. If 
the Council recommends a man 
despite strong women in the field, 
it will need to explain why. If it rec-
ommends a woman, the President 
of Namibia will be remembered 
among those who insisted that the 
moment had come.
For the United Nations, the ques-
tion is no longer whether a woman 
can lead. Two women led the most 
recent straw poll. The real question 
is whether the permanent members 
will allow one to do so. The answer 
is expected within weeks, and the 
world will be watching.
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nance, education, public policy and 
international affairs.
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As deportation reports multiply and 
enforcement tightens, Kenya must 
ask whether it is adequately prepar-
ing its citizens for the realities of life 
overseas
By Collins Kibet
For years, the United States has 
represented hope for thousands of 
Kenyans. It has been the land where 
education opens doors, hard work 
builds careers and sacrifice eventu-
ally produces a better life. Families 
have saved for years to send a son or 
daughter there. Young professionals 
have packed their ambitions into 
suitcases and boarded long-haul 
flights with hearts full of possibility.
But as reports of Kenyans facing im-
migration enforcement continue to 
emerge with uncomfortable regular-
ity, one difficult question deserves to 
be asked openly: is the American 
dream becoming increasingly hard 
for some Kenyans to live?
Recent reporting indicated that 49 
Kenyans were among 125 Africans 
reportedly facing deportation from 
the United States. The figures re-
newed attention on the immigration 
challenges confronting Kenyans 
living abroad. But what does de-
portation actually mean beyond the 
headlines? Is it simply a legal pro-
cess involving immigration status, 
or can it become a life-altering cri-
sis for families that have spent years 
building a future on foreign soil?
Behind every immigration case is 
a human story. A parent sending 
money home every month. A stu-
dent three semesters away from 
graduating. A worker supporting 
siblings through school back in 
Nyeri or Kisumu. A family that has 
spent a decade establishing itself in 
a new country, raising children who 
now speak English with an Ameri-
can accent. When immigration un-
certainty enters such a family’s life, 
the consequences reach far beyond 
the individual facing proceedings. 
Entire households back in Kenya 
can be destabilised overnight.
Yet Kenyans continue to leave. The 
answer to why is not simple. Kenya 
has a young and ambitious popula-
tion. Many seek opportunities that 
feel difficult to access at home. They 
travel for education, employment, 
business and professional advance-
ment. For many, migration is not 
about abandoning Kenya. It is about 
searching for possibilities that seem 
limited locally. But does travelling 
abroad automatically guarantee a 
better life? It does not.
Life in another country comes with 
laws, expectations and non-nego-
tiable responsibilities. Immigra-
tion status matters. Visa conditions 
matter. Employment regulations 

matter. And ignorance of those 
rules can carry severe consequenc-
es. The United States operates an 
immigration enforcement system 
that includes investigation, arrest, 
detention and formal removal pro-
ceedings. The machinery is real, and 
it moves quickly.
So the question that must be asked 
honestly is this: are Kenyans suffi-
ciently prepared before they leave?
Too often, migration is discussed 
primarily in terms of salaries, foreign 
currencies, successful social-media 
posts and aspirational lifestyles. Far 
less attention is paid to legal prepa-
ration, immigration compliance and 
the unglamorous realities of living 
thousands of kilometres from home. 
A young Kenyan may know pre-
cisely how much they hope to earn 
abroad, yet know very little about 
what happens when a visa expires. 
Someone may understand how to 
secure a job but have no idea about 
the conditions attached to their im-
migration category.
Preparation for migration must go 
beyond buying an air ticket and ar-
ranging accommodation. Kenyans 
planning to live abroad need accu-
rate, practical information before 
they board a plane. They need to 
understand their visa conditions, 
employment rights, legal obligations 
and the channels available when dif-
ficulties arise. They should know, 
in advance, where to seek qualified 
assistance if something goes wrong 
— because things do go wrong, even 
for careful and law-abiding people.
And when things do go wrong, who 
speaks for the Kenyan citizen? Who 
helps a family understand what is 
happening? Who ensures that a vul-

nerable Kenyan in a detention facil-
ity knows where to obtain reliable 
legal assistance? These questions 
carry real weight.
The Kenyan government cannot 
control immigration policy in a sov-
ereign foreign country. What it can 
do is strengthen consular support, 
improve pre-departure information 
for citizens and ensure that Kenyans 
abroad know precisely where to 
turn when serious problems arise. 
Kenyan missions in cities with large 
diaspora populations must be acces-
sible, visible and genuinely useful — 
not merely ceremonial presences.
But responsibility cannot rest with 
government alone. Migrants car-
ry responsibilities too. Following 
immigration rules is not optional. 
Obtaining information from official 
sources is considerably safer than re-
lying on rumour, social-media posts 
or unverified agents who promise 
shortcuts for a fee. Anyone facing 
an immigration matter should seek 
qualified legal advice promptly 
rather than depending on informal 
assurances from people who may 
mean well but cannot actually help.
This moment also calls for a more 
honest conversation about the 
Kenyan diaspora. Kenyans abroad 
are not simply people who send 
remittances home, though those 
remittances matter enormously to 
the national economy. They are stu-
dents, professionals, entrepreneurs, 
parents and community builders. 
They contribute skills, networks and 
investments to both their host coun-
tries and to Kenya. Their experienc-
es, however, are not uniform.
Some achieve remarkable success. 
Others struggle with loneliness, 

family separation, discrimination, 
financial pressure and immigration 
uncertainty that never quite disap-
pears. That reality deserves to be 
acknowledged alongside the success 
stories. The carefully edited imag-
es of foreign cities on social media 
do not capture the full picture. Are 
Kenyans being sold a dream without 
being adequately prepared for its 
complexity?
That question deserves a seri-
ous institutional response. Before 
someone leaves Kenya, should they 
receive structured guidance on im-
migration laws, employment rights, 
cultural expectations and emergen-
cy contacts? Should universities and 
secondary schools incorporate prac-
tical international migration infor-
mation into their curricula? Should 
Kenyan missions abroad conduct 
regular outreach to citizens who 
may not know where to turn when 
circumstances deteriorate?
These are not rhetorical questions. 
They are policy conversations that 
the government, educational insti-
tutions, diaspora organisations and 
civil society should be having with 
urgency.
It is equally important not to treat 
every immigration case as evidence 
of wrongdoing. An allegation, an ar-
rest or a detention does not by itself 
establish guilt. Individual immigra-
tion cases involve specific legal cir-
cumstances, and due process mat-
ters. Families and communities back 
home deserve accurate information 
rather than panic, and individuals 
deserve to be treated with dignity 
regardless of their immigration sta-
tus.
The Kenyan diaspora deserves 

something more useful than either 
uncritical celebration or quiet fear. 
It deserves accurate information, 
adequate preparation and genuine 
institutional support.
Is the American dream dead for 
Kenyans? No single answer fits ev-
ery story. For many, the United 
States remains a place of genuine 
education, professional growth and 
personal achievement. Kenyans 
have built successful careers, raised 
families and contributed meaning-
fully to American communities. But 
recent immigration cases make clear 
that opportunity abroad comes with 
responsibilities and risks that can no 
longer be treated as somebody else’s 
concern.
The dream must not be measured 
only by how much money someone 
sends home. The more important 
question is whether Kenyans can 
pursue opportunities overseas while 
remaining legally informed, proper-
ly protected and genuinely connect-
ed to home.
Because going abroad should not 
mean going alone. Behind every 
passport is not merely a traveller. 
Behind every passport is a Kenyan 
— carrying hopes, family expecta-
tions, personal ambitions and a fu-
ture that deserves to be protected, 
not left to chance.
Kenya must start that conversation 
now, before more families receive 
phone calls they were never pre-
pared for.

Kenyans abroad

Diaspora
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Kenyans abroad: Is the American dream turning 
into an immigration nightmare?
As deportation reports multiply and enforcement tightens, Kenya must ask whether it is adequately pre-
paring its citizens for the realities of life overseas
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For engineers and developers work-
ing at the frontier of industrial au-
tomation, robotics and artificial 
intelligence, the gap between what 
is technically possible and what is 
practically deployable has long been 
defined by a familiar set of con-
straints: computing power, energy 
consumption and physical size. A 
system capable of genuine real-time 
AI decision-making has typical-
ly demanded either a large power 
draw, substantial physical infra-
structure or both.
The NVIDIA Jetson Orin Nano 2 is 
designed to change that equation, 
and RS South Africa yesterday an-
nounced its support for the new 
platform as it prepares to bring the 
device to local customers when it 
becomes available in the first half of 
2027.
The announcement matters for 
South Africa’s industrial and engi-
neering sectors at a moment when 
interest in AI-enabled automation is 
accelerating across manufacturing, 
mining, agriculture, logistics and 
infrastructure management. Edge 
AI — the ability to run sophisticated 
artificial intelligence processing di-
rectly on a device, in the field, with-
out relying on a distant data centre 
— is increasingly central to how that 
automation is being built. The Jetson 
Orin Nano 2 represents NVIDIA’s 
most capable entry-level edge AI 
platform to date, and its combina-
tion of performance, efficiency and 
compact form factor makes it rele-
vant to a wide range of practical ap-
plications.
The headline specification is strik-
ing. The Jetson Orin Nano 2 delivers 
78 TOPS of AI compute — a mea-
sure of the number of AI operations 
the processor can handle per second 
— alongside 8 GB of memory and 
an eight-core Arm CPU. Critically, it 
achieves twice the inference perfor-
mance of its predecessor, the Jetson 
Orin Nano Super, while operating 
within the same compact physical 
footprint and 40-watt power enve-
lope. At equivalent performance 
levels, it consumes 40 percent less 
power than the previous generation.
That combination of doubled per-
formance and reduced energy con-
sumption is not merely impressive 
on a specification sheet. For re-
al-world deployment, it translates 
directly into expanded possibilities. 
Systems that previously required 
larger, more power-hungry hard-
ware can now be built around a 
smaller, lighter, more energy-effi-
cient platform. Applications that 
were previously impractical for bat-
tery-powered or remote deployment 
— inspection drones, autonomous 

delivery robots, portable vision AI 
systems — become considerably 
more feasible.
“As South African businesses in-
creasingly explore how AI, robot-
ics and automation can improve 
the way industrial systems operate, 
access to capable edge computing 
platforms will become increasingly 
important,” said Erick Wessels, sales 
director at RS South Africa. “The 
NVIDIA Jetson Orin Nano 2 brings 
substantial AI performance into a 
compact and energy-efficient plat-
form, giving local developers and 
engineering teams new opportuni-
ties to explore intelligent machines, 
robotics and vision-based applica-
tions.”
The platform’s improved Tensor 
Cores and higher memory band-
width underpin its performance 
gains, enabling a new generation 
of applications that demand both 
strong AI processing and fast video 
handling. Delivery and inspection 
drones, autonomous robots oper-
ating in industrial environments, 
and machine vision systems capable 
of identifying defects, monitoring 
safety compliance or guiding auto-
mated equipment in real time are 
among the use cases the platform is 
designed to support.
South Africa’s industrial landscape 
presents a particularly compel-
ling context for these capabilities. 
The mining sector relies heavily on 
equipment operating in remote and 
hazardous environments where re-
al-time autonomous decision-mak-
ing could both improve safety and 
reduce operational costs. Agricul-

ture increasingly employs drone-
based monitoring and precision 
interventions across large and geo-
graphically dispersed landholdings. 
Manufacturing and logistics opera-
tions are under sustained pressure 
to improve throughput and reduce 
error rates. In each of these contexts, 
the ability to deploy capable AI pro-
cessing at the edge — close to where 
data is generated and decisions must 
be made, without the latency or 
connectivity dependencies of cloud-
based processing — addresses a real 
and growing need.
The Jetson Orin Nano 2 is powered 
by NVIDIA’s open AI software stack, 
which includes Jetson agent skills 
and access to a broad AI ecosystem. 
This matters beyond the hardware 
itself. One of the persistent challeng-
es in enterprise AI adoption is the 
gap between proof-of-concept ex-
perimentation and reliable, scalable 
deployment. Platforms with strong 
software ecosystems, extensive de-
veloper tooling and broad commu-
nity support reduce the time and 
cost of crossing that gap. Developers 
building on the Jetson Orin Nano 2 
gain access to tools and frameworks 
that can accelerate the journey from 
initial concept to working system 
operating in the field.
RS’s involvement in bringing the 
platform to South Africa builds on 
its established global distribution 
partnership with NVIDIA. Rich-
ard Curtin, senior vice-president 
for global AIoT suppliers and de-
sign solutions at RS, described the 
launch as a reflection of the depth of 
that relationship.

“This exciting product launch is a 
testament to the strong and suc-
cessful partnership RS and NVIDIA 
have built since the introduction of 
the first Orin Nano in 2023,” Curtin 
said. “As a strategic global distribu-
tion partner, we are well positioned 
to help customers worldwide access 
and scale this latest AI innovation, 
and we encourage them to stay close 
to RS and RS DesignSpark for fur-
ther announcements and early or-
dering opportunities.”
For South African engineers and 
developers, RS’s distribution role 
means that access to the platform, 
technical support and ordering in-
formation will be available through 
an established local channel rather 
than requiring complex interna-
tional procurement arrangements. 
That accessibility is particularly 
important for smaller engineering 
firms, university research groups 
and start-ups working on robotics 
and automation products, for whom 
navigating international supply 
chains can represent a significant 
operational burden.
Wessels underlined the practical 
significance of local availability. “We 
look forward to supporting custom-
ers in South Africa as they investi-
gate the possibilities this technology 
can unlock,” he said.
The broader trajectory that the Jet-
son Orin Nano 2 represents is worth 
pausing on. Edge AI as a category 
has moved rapidly from research 
curiosity to industrial priority over 
the past several years. The drivers 
are straightforward: cloud connec-
tivity is expensive, unreliable in 

remote locations and introduces la-
tency that is unacceptable for safe-
ty-critical or time-sensitive applica-
tions. The ability to process data and 
make decisions locally, in real time, 
on hardware that is power-efficient 
enough to operate on battery or so-
lar power and compact enough to fit 
inside a drone or a handheld inspec-
tion device, fundamentally changes 
what is possible.
NVIDIA’s Jetson platform has been 
at the centre of that shift, and the 
Orin Nano 2 extends the platform’s 
reach into applications that were 
previously beyond the performance 
threshold of affordable, compact 
edge hardware. For South African 
organisations exploring how to de-
ploy AI in the field — whether in a 
mine shaft, on a farm, inside a facto-
ry or across a logistics network — it 
represents a meaningful expansion 
of what is technically and commer-
cially viable.
RS South Africa will provide further 
information on early ordering op-
portunities ahead of the platform’s 
planned availability in the first half 
of 2027. Developers and engineer-
ing teams interested in evaluating 
the Jetson Orin Nano 2 for their ap-
plications are encouraged to follow 
announcements from RS and the 
RS DesignSpark platform as they 
emerge.
The next generation of intelligent 
machines is taking shape. For South 
Africa’s engineering community, the 
tools to build it are arriving.

Diaspora

By: Jacob Martins
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RS South Africa supports next-generation edge AI 
with NVIDIA Jetson Orin Nano 2
New compact robotics computer opens possibilities for intelligent machines, robotics and vision AI across 
South African industry
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The arithmetic of an ordinary school 
week

Every teacher knows the shape of the 
week. There is the teaching, and then 
there is everything that surrounds 
the teaching. There are schemes of 
work and lesson preparations. There 
are worksheets, marking, mark 
sheets, remedial plans and reports. 
The second category consumes the 
evenings and the weekends.
The pressure is not imagined, and 
it is not peculiar to Namibia. UNE-
SCO has recorded that sub Saharan 
Africa must recruit about 15 million 
teachers by 2030. The same assess-
ment recorded one trained teacher 
for every 58 learners at primary level 
across the region. At secondary level 
the figure was about 43 learners for 
every trained teacher.
A school does not solve that ratio by 
exhortation. Teachers in this coun-
try already work hard, and most 
work beyond the hours they are paid 
for. The number of teachers is fixed 
by the establishment. The number of 
learners is fixed by the community. 
Only one variable remains open to 
a school, and that is the time con-
sumed by tasks that never required 
professional judgement in the first 
place. The scarce resource in a Na-
mibian school is not goodwill. It is 
the time of a qualified teacher.

What the evidence actually shows

Opinion on this subject is plentiful. 
Measurement is rarer, and it de-
serves more weight. The most sub-
stantial measurement available was 
published by Gallup, in partnership 
with the Walton Family Foundation, 
on 24 June 2025.
The survey covered 2,232 public 
school teachers. It was conduct-
ed between 18 March and 11 April 
2025, through a nationally represen-
tative panel, with a margin of error 
of 2.5 percentage points. The find-
ings were specific.
•	 Sixty per cent of teachers 
reported using artificial intelligence 
tools in their work.
•	 Thirty two per cent report-
ed using such tools at least once a 
week.
•	 Teachers who used the 
tools weekly reported saving 5.9 
hours in a working week.
•	 Across a school year of 37.4 

weeks, that saving amounts to about 
six weeks of time returned.
The saving was not spread evenly 
across the duties of a teacher. Re-
spondents reported time saved most 
often on the making of worksheets, 
at 84 per cent. Assessments followed 
at 83 per cent, administrative work 
at 81 per cent, lesson preparation at 
80 per cent, and marking and feed-
back at 79 per cent.
Reported quality also rose. Major-
ities said the quality of their work 
improved, ranging from 57 per cent 
for marking and feedback to 74 per 
cent for administrative work. Teach-
ers who used the tools weekly were 
roughly twice as likely as occasional 
users to report much higher quality.
Two cautions belong beside those 
figures. These are perceptions re-
ported by teachers, and not out-
comes measured independently. The 
survey was conducted in the United 
States, and no equivalent study has 
been published for Namibia. The 
figures indicate a direction. They do 
not constitute a promise.

Evidence from the African continent

One rigorous study has been con-
ducted closer to home. The World 
Bank reported on a pilot in Edo 
State, Nigeria, in a paper published 
on 9 January 2025. Learners attend-
ed an after school programme for six 
weeks, between June and July 2024, 
supported by a generative artificial 
intelligence tutor.
The measured gain was about 0.3 
of a standard deviation. The au-
thors described that gain as equiva-
lent to nearly two years of ordinary 
learning, achieved in six weeks. 
Compared against a database of 
education interventions tested by 
randomised controlled trials in de-
veloping countries, the programme 
outperformed 80 per cent of them.
One point of clarity is needed here. 
The six weeks in the Nigerian study 
refers to the length of the pro-
gramme itself. It has no connection 
to the six weeks of saved working 
time reported in the Gallup survey 
above. The first concerns how long 
learners were taught. The second 
concerns how much time teachers 
recovered across a year.
That result is striking, and it should 
still be treated with care. It concerns 
one subject area, one cohort and a 
short period. It has not been repli-
cated in Namibian conditions. It is 
nevertheless the strongest African 
evidence currently available, and it 
points the same way as the survey 
data.

What this means for the teacher
Planning and daily preparation

The first honest use of artificial in-
telligence is drafting. A teacher can 
produce a first version of a scheme 
of work against the syllabus in min-

utes rather than hours. The draft will 
be imperfect. It will nevertheless be 
a starting point, and starting is the 
part that consumes the evening.
The same applies to daily prepara-
tion. A teacher may ask for three 
different introductions to a lesson 
on photosynthesis. A teacher may 
ask for a worksheet at three levels 
of difficulty, for the fast learners, the 
middle group and those who strug-
gle. A teacher may ask for a reading 
passage to be rewritten at a simpler 
reading level, without losing the 
content.
One caution is specific to Namibia. 
The national readiness assessment 
recorded a shortage of training data 
in indigenous languages. Output in 
Oshiwambo, Otjiherero, Khoekhoe-
gowab or Rukwangali should there-
fore be checked closely by a first 
language speaker before it reaches a 
learner.

Assessment of learners

Assessment is where the time cost is 
heaviest and where the gain is larg-
est. A teacher can draft a question 
paper aligned to stated objectives, 
build a marking memorandum, 
and produce a table of specification 
showing the spread of cognitive lev-
els. A teacher can convert a column 
of raw marks into an item analysis 
that shows which question defeated 
the class.
A boundary must be drawn here, 
and it is not negotiable. The teacher 
awards the mark. The machine may 
draft the question, may suggest a ru-
bric and may summarise a pattern. 
Professional judgement on the per-
formance of a named child remains 
with the professional who knows 
that child.

Teaching itself

In the classroom the value is expla-
nation. A teacher who has explained 
long division three times, and has 

still not reached one child, can ask 
for four further approaches within a 
minute. A teacher can request anal-
ogies drawn from cattle, from mah-
angu fields or from the school tuck 
shop, rather than from a foreign 
textbook. Relevance is a pedagogical 
asset, and it has always been expen-
sive to produce.

What this means for the principal

Evidence suggests that school lead-
ers have adopted these tools faster 
than classroom teachers. A study by 
the RAND Corporation, published 
on 11 February 2025, examined the 
2023 and 2024 school year. It found 
that 25 per cent of teachers had used 
artificial intelligence for instruction-
al planning or teaching. It found that 
nearly 60 per cent of principals had 
used such tools in their work.
The reason is not difficult to iden-
tify. The working day of a principal 
is dominated by documents. There 
are annual plans, budgets, circu-
lars, minutes, reports to the circuit, 
reports to the region, speeches and 
correspondence with parents. Ev-
ery one of those begins with a blank 
page.

Planning and strategic management

A principal can convert a list of pri-
orities into a structured annual plan, 
with objectives, indicators, responsi-
ble officers and target dates. A prin-
cipal can ask for the weaknesses in 
a draft strategic plan to be identified 
before the management team meets. 
A principal can prepare an agenda, 
and then convert rough notes into 
formal minutes on the same after-
noon.

Monitoring and evaluation of pro-
grammes

This is the most underused applica-
tion in school leadership. A princi-
pal can submit three years of subject 

results and ask for the trend, the 
outliers and the subjects in decline. 
A principal can ask which grade lost 
the most ground between the first 
and the second reporting period. 
A principal can request a class visit 
schedule that covers every teacher 
once a term without clashing with 
examinations.
A principal can also convert a fold-
er of lesson observation notes into a 
summary of recurring strengths and 
recurring weaknesses. That summa-
ry then becomes the agenda for staff 
development, grounded in evidence 
rather than impression.
A warning belongs here. A principal 
who tables an unchecked report will 
eventually table an error, and the er-
ror will be public. Every figure must 
be traced back to the source docu-
ment before the report is signed.

What this means for the administra-
tive officer

The administrative officer is the post 
most often forgotten in this discus-
sion, and the post where relief would 
be felt fastest. The duties are repeti-
tive by design, and repetition is pre-
cisely what these tools handle well.
•	 Drafting routine corre-
spondence, acknowledgements, in-
vitations and standard letters to par-
ents.
•	 Converting handwritten 
notes into formal minutes and cir-
culars.
•	 Writing spreadsheet for-
mulas for registers, stock records 
and petty cash reconciliation.
•	 Summarising long circu-
lars from the circuit or the region 
into the three points that require ac-
tion.
•	 Preparing inventory de-
scriptions, filing indexes and stan-
dard forms.

Artificial Intelligence in Namibian Schools

Diaspora
Delegate the Labour, Keep the Judgement: Artificial 
Intelligence in Namibian Schools
A calculator does not weaken a mathematician. It weakens a pupil who never learned to multiply. That 
distinction decides whether artificial intelligence strengthens a school or hollows it out. The technology 
has already entered the staff room, the office of the principal and the administration block.
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One prohibition governs all of it. 
Personal information about a learn-
er or a member of staff must never 
be entered into a public tool. That 
includes identity numbers, home 
addresses, medical details, disci-
plinary records and examination 
material.
This matters more in Namibia than 
in many countries. The national 
readiness assessment, launched on 
14 August 2025, recorded that the 
Data Protection Bill had not been fi-
nalised. Where the law does not yet 
protect a learner, the professional 
standards of the school must.

The position of Namibia has already 
been taken

Some staff rooms still debate wheth-
er artificial intelligence belongs in a 
school. That debate has been over-
taken by policy.
Hon. Dr Sanet Steenkamp, the 
Minister of Education, Innovation, 
Youth, Sport, Arts and Culture, set 
out the position in The Namibian 
on 2 July 2026. The Minister stated 
plainly that artificial intelligence 
cannot replace teachers. The ap-
proach adopted is human centric, 
with technology serving education-
al goals while human interaction 
and professional judgement are pre-
served.
The Minister was equally clear 
about the practical value. Artificial 
intelligence can assist with lesson 
planning, with assessments and 
with administrative work. Automat-
ing routine tasks frees teachers for 
mentoring and for the emotional 
development of learners. The Minis-
ter also required that consequential 
decisions affecting learners must 
not rest on a machine alone.
The structural position matches. 
On 20 August 2026 the Ministry 
launched the 2025 and 2026 Norms 
and Standards Framework for 
Schools. The framework prioritises 
digital literacy and the integration 
of information and communication 
technology, including applications 
of artificial intelligence. Deputy 
Minister Hon Dino Ballotti remind-
ed the launch that standards are ul-
timately about people.
Implementation has also begun. A 
pilot at Luderitz Secondary School, 
launched in July 2025, ran as a five 
month research project with con-
nectivity support from Telecom 
Namibia. The stated intention is 
expansion to 25 schools and 2,500 
learners. The question before Na-
mibian schools is no longer permis-
sion. It is competence.
Internationally, guidance already 
exists. UNESCO published its 

Guidance for Generative AI in Ed-
ucation and Research on 7 Septem-
ber 2023. It calls for a human cen-
tred approach, for the protection 
of data privacy, and for an age limit 
on independent conversations be-
tween children and these platforms. 
It warns that most countries lack 
national regulation, leaving insti-
tutions unprepared to validate the 
tools they adopt.

The honest objection: does it make 
us lazy?

This objection deserves a serious 
answer rather than a dismissal, be-
cause there is evidence behind it.
Michael Gerlich published a study 
in the journal Societies in 2025. It 
surveyed 666 participants in the 
United Kingdom and included 50 
interviews. The study found a signif-
icant negative correlation between 
frequent use of artificial intelligence 
tools and critical thinking. The rela-
tionship was substantially mediated 
by cognitive offloading, meaning 
the habit of handing mental work to 
an external system.
Two findings from that study mat-
ter especially for schools. Younger 
participants showed greater depen-
dence on the tools and lower critical 
thinking scores. Higher educational 
attainment was protective, and was 
associated with better critical think-
ing regardless of how often the tools 
were used.
A second paper, published in Fron-
tiers in Psychology in 2025, calls this 
the cognitive paradox of artificial 
intelligence in education. Its authors 
conclude that artificial intelligence 
must be designed as an enabler 
rather than a substitute. That paper 
reports research from the Universi-
ty of Pennsylvania. Learners using a 

chatbot answered 48 per cent more 
practice problems correctly. The 
same learners scored 17 per cent 
lower on conceptual understanding.
Three qualifications are owed to the 
reader. Correlation is not causation. 
The Gerlich study surveyed the gen-
eral population of one country, not 
teachers, and not Namibians. The 
Pennsylvania finding is reported 
here as it appears in the Frontiers 
paper, because the original study 
was not consulted directly.
Even with those qualifications, the 
danger is real, and it is specific. It is 
not a danger of using the tools. It is 
a danger of a particular way of using 
them. A teacher who copies a lesson 
plan unread has abandoned the pro-
fession, with or without a machine.
Where the machine does the typing, 
the formatting, the first draft and the 
repetitive production, no thinking is 
lost. The thinking was never located 
there. Where the machine does the 
analysis, and the person accepts the 
output without examining it, some-
thing real is surrendered.
The professional therefore keeps 
the judgement and delegates the la-
bour. A teacher who asks for a draft 
worksheet, and then adapts it for a 
particular class, has lost nothing 
and gained an hour. The reverse is 
also true, and it does not require a 
machine.
It is also worth remembering that 
the same anxiety accompanied ear-
lier tools. The duplicating machine, 
the photocopier, the pocket calcula-
tor and the desktop computer each 
arrived with predictions of decline. 
None of them produced lazy teach-
ers. Each of them returned time, 
and the profession absorbed them 
and moved on.

Ten rules for a school that intends to 

use these tools well

Enthusiasm is not a policy. The fol-
lowing rules are offered as a starting 
point for any school that decides to 
proceed.
1.	 The professional signs the 
work. Responsibility for any docu-
ment rests with the person whose 
name appears on it.
2.	 No personal information 
about a learner or a member of staff 
is ever entered into a public tool.
3.	 Every fact, date, figure, 
name and reference is verified be-
fore use. These systems produce 
confident errors.
4.	 The machine drafts. The 
human decides. That order is never 
reversed.
5.	 No mark is awarded, and 
no placement decision is taken, by a 
machine alone.
6.	 Use is declared wherev-
er honesty requires it, including in 
work submitted for assessment.
7.	 Staff are trained before 
they are expected to comply. Budget 
for that training.
8.	 The school adopts a writ-
ten policy of one page, and reviews 
it every year.
9.	 Learners are taught to use 
these tools openly and critically, 
rather than punished for discover-
ing them alone.
10.	 The school reviews the 
effect after one term, and records 
what worked and what failed.
The tenth rule carries particular 
weight in Namibia. The RAND 
study of 2025 found that 45 per 
cent of principals reported having a 
school or district policy on artificial 
intelligence. It also found that more 
than 80 per cent of learners said 
their teachers had never explicitly 
taught them how to use these tools 

for schoolwork. Adoption ran ahead 
of guidance, and Namibian schools 
have the opportunity not to repeat 
that error.

A breakthrough, properly under-
stood

There is a further reason for Na-
mibian schools to move deliberate-
ly rather than slowly. The RAND 
research found that teachers and 
principals in higher poverty schools 
reported markedly lower adoption 
than those in wealthier schools. 
Principals in the poorest schools 
were half as likely to provide guid-
ance as principals in the wealthiest.
That pattern is a warning for a coun-
try with the rural and urban dispari-
ties that Namibia carries. A tool that 
saves six weeks of professional time 
each year will widen the gap be-
tween schools if only some schools 
learn to use it. The remedy is train-
ing and access, delivered first where 
the need is greatest.
Artificial intelligence will not re-
place the teacher who stands before 
40 learners in Ondobe. It cannot 
notice that a child has not eaten. 
It cannot telephone a guardian, sit 
with a grieving pupil, or decide that 
a boy needs encouragement rather 
than punishment. Those acts are the 
profession, and they are not autom-
atable.
What the technology can do is take 
back the Sunday afternoon spent 
formatting a worksheet. It can take 
back the evening spent typing min-
utes. It can take back the hours spent 
building a question paper from 
nothing. On the available evidence 
that amounts to roughly six weeks of 
a working life each year.
Six weeks is not a trivial gift. Re-
turned to a teacher, it becomes 
preparation, remediation and rest. 
Returned to a principal, it becomes 
time in classrooms rather than be-
hind a desk. Returned to an admin-
istrative officer, it becomes accuracy 
instead of backlog. That is the case 
for embracing this technology, and 
it rests on evidence rather than on 
enthusiasm.
Artificial intelligence is here. It will 
not wait for the comfortable, and it 
will not punish the careful. Namib-
ian educators should approach it as 
they would approach any powerful 
instrument entering a school. Learn 
it, govern it, set its limits in writing, 
and then put it to work.

Silas Mwaudasheni Nande is a Na-
mibian school principal and an 
analytical writer on governance 
and public policy. He is a doctoral 
candidate in education, research-
ing leadership of information and 
communication technology in ru-
ral schools. The views expressed are 
personal.

Diaspora
Delegate the Labour, Keep the Judgement: Artificial 
Intelligence in Namibian Schools
A calculator does not weaken a mathematician. It weakens a pupil who never learned to multiply. That 
distinction decides whether artificial intelligence strengthens a school or hollows it out. The technology 
has already entered the staff room, the office of the principal and the administration block.
Contd from Page 20
xxxxxxxxxxxxxx

..............................................

Artificial Intelligence in Namibian Schools



DIASPORA TIMES GLOBAL 
SAT-FRI: Sep 26 - Oct 2, 2026 PHONES22

Today, mobile phones and 
social media are becoming 
an increasingly important 
part of everyday life. This 
process affects not only 
young people but also older 
adults. For an elderly per-
son who does not have the 
opportunity to live close 
to their children, grand-
children, or other relatives, 
even an ordinary mobile 
phone can become a means 
of maintaining affection, 
communication, and family 
connections across distance.
In Uzbek society, respect 
for parents and older peo-
ple, caring for elderly family 
members, and maintaining 
regular communication be-
tween parents, children, and 
grandchildren are deeply 
rooted cultural values. As 
children increasingly study 
or work in other cities and 
countries, mobile commu-
nication has become an im-
portant tool for maintaining 
these traditional family rela-
tionships.
Today, an older person can 
hear the voice of a child, see 
a grandchild through a vid-
eo call, receive family pho-
tographs, and participate in 
family group conversations. 
In this sense, a mobile phone 
is not merely a technological 
device; it can also serve as a 
means of strengthening so-
cial and family connections.
At the same time, the ben-
efits of technology should 
be considered alongside its 
potential risks. At an older 
age, certain changes related 
to vision, hearing, mobility, 
and information processing 
may occur. Therefore, the 
use of phones and social me-
dia should be approached 
not only from a technologi-
cal perspective but also from 
medical, psychological, and 

social perspectives.
In Uzbekistan, social sup-
port for older people is also 
increasingly organized at 
the community level. The 
cooperation of families, ma-
hallas, social services, and 
healthcare professionals 
plays an important role in 
protecting the well-being of 
elderly citizens.

Main Part

1.	 The Role of Phones 
and Social Media in the 
Lives of Older People

Old age is a natural stage 
of human life during which 
certain changes may occur 
in a person’s social environ-
ment. Retirement, reduced 
daily interaction with col-
leagues and friends, the 
establishment of separate 
households by adult chil-
dren, or living in another 
region can affect an older 
person’s everyday social life.
In Uzbek families, however, 
the lives of older people are 
traditionally closely con-
nected with their children, 
grandchildren, relatives, and 
neighbors. For this reason, 
the phone can have a much 
broader meaning for an el-
derly person than simply 
being a communication de-
vice.
For example, when a child 
living in another region calls 
their elderly parent regularly 
and asks about their health, 
this simple act can provide 
considerable emotional sup-
port. Seeing photographs 
and videos of grandchildren 
and participating in fami-
ly group conversations can 
also help older people feel 
connected to their families.
Through social media, old-
er people can communicate 

with relatives and friends, 
receive information about 
family events, follow com-
munity news, and find ma-
terials related to their inter-
ests.
Digital services are also 
creating new opportunities 
for older people to access 
certain social and public 
services. In Uzbekistan, 
mechanisms for identifying 
elderly people in need and 
providing them with social 
assistance at the community 
level have been developed.
Thus, phones and the inter-
net can help older people 
maintain social connections, 
communicate with loved 
ones, and remain informed 
about important events in 
their communities.
2. Positive Effects of Infor-
mation Technologies on 
Older People
The reasonable use of 
phones and social media can 
have several positive effects 
on the lives of older adults.

Strengthening Family Con-
nections

In Uzbek culture, regularly 
asking about the well-being 
of one’s parents is consid-
ered an important expres-
sion of respect and family 
responsibility. A phone al-
lows these relationships to 
continue even when family 
members live far apart.
A simple question such as, 
“How are you feeling, Moth-
er?” or “Have you taken 
your medicine, Father?” can 
have significant emotional 
value for an elderly person.
Maintaining Communica-
tion with Grandchildren
Today, younger generations 
actively use digital tech-
nologies. When older peo-
ple learn to use video calls, 

voice messages, and photo 
sharing, communication 
between generations can 
become easier and more fre-
quent.
Technology can therefore 
help reduce the emotional 
distance between grand-
parents and grandchildren 
who live in different cities or 
countries.

Greater Access to Informa-
tion

Older people can use the 
internet to obtain informa-
tion about healthy nutrition, 
physical activity, disease pre-
vention, healthy lifestyles, 
and healthcare services.
However, medical infor-
mation requires particular 
caution. Not every piece of 
information published on 
social media is scientifically 
reliable, and online advice 
should not automatically be 
considered a substitute for 
professional medical con-
sultation.

Maintaining Social Activity

Through phones and so-
cial networks, older adults 
can continue communicat-
ing with relatives, friends, 
former colleagues, and ac-
quaintances. This can be es-
pecially important for peo-
ple who live alone or whose 
daily social interactions 
have decreased.

Adapting to Modern Life

Learning to use modern 
technologies can support 
older people’s independence 
in everyday activities. For 
example, knowing how to 
find a telephone number, 
make a video call, use a map, 
or search for necessary in-

formation can make every-
day life easier.
3. Negative Effects of Phones 
and Social Media
Although technology offers 
many benefits, excessive or 
uncontrolled use can also 
create certain problems.

Prolonged Screen Exposure

Spending too much time 
looking at a phone screen 
can contribute to eye fa-
tigue, discomfort in the neck 
and shoulders, and reduced 
physical activity. For older 
adults, excessive inactivity 
can negatively affect their 
overall healthy lifestyle.
Therefore, phone use should 
not replace walking, house-
hold activities, face-to-face 
conversations, or other 
forms of physical and social 
activity.
Disruption of Sleep
Spending a long time using a 
phone late at night may neg-
atively affect sleep patterns. 
Regular and adequate sleep 
is an important component 
of well-being in older age.
Unreliable Medical Infor-
mation
Social media contains nu-
merous recommendations 
about medicines, traditional 
remedies, diets, and meth-
ods of treating diseases. Not 
all of these claims are scien-
tifically supported.
A treatment that appears to 
have helped one person may 
not be safe or appropriate 
for another. This is partic-
ularly important for older 
people who may take sever-
al medications at the same 
time. Changing, stopping, 
or adding medication based 
solely on information found 
online can be dangerous.
Online Fraud
Older people should also be 
protected against telephone 
and internet fraud. Person-
al information such as bank 
card details, passwords, and 
verification codes received 
by SMS should never be 
shared with strangers.
In Uzbek families, children 
and grandchildren can play 
an important role in helping 
elderly relatives recognize 
suspicious messages and 
phone calls. When an older 
person receives a suspicious 
message or call, discussing it 
with a trusted family mem-
ber before taking action can 
provide additional protec-
tion.

Reduction in Face-to-Face 
Communication

Worth
Noting:

•	 In Uzbek families, 
however, the lives of older 
people are traditionally 
closely connected with their 
children, grandchildren, 
relatives, and neighbors. For 
this reason, the phone can 
have a much broader mean-
ing for an elderly person 
than simply being a commu-
nication device.
•	 For example, when 
a child living in another re-
gion calls their elderly par-
ent regularly and asks about 
their health, this simple act 
can provide considerable 
emotional support. Seeing 
photographs and videos of 
grandchildren and par-
ticipating in family group 
conversations can also help 
older people feel connected 
to their families.
•	 Through social me-
dia, older people can com-
municate with relatives and 
friends, receive information 
about family events, follow 
community news, and find 
materials related to their 
interests.
•	 Digital services are 
also creating new opportu-
nities for older people to ac-
cess certain social and pub-
lic services. In Uzbekistan, 
mechanisms for identifying 
elderly people in need and 
providing them with social 
assistance at the community 
level have been developed.

The role of phones and social media in the lives of older people
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Communication through 
a phone cannot completely 
replace face-to-face inter-
action. In Uzbek culture, 
visiting elderly parents, ask-
ing about their well-being 
in person, sharing a meal, 
having a conversation, and 
receiving their blessing are 
important aspects of family 
life.
Therefore, making a phone 
call should not be viewed 
as a complete substitute for 
personal attention. Digi-
tal communication should 
complement, rather than 
replace, genuine human re-
lationships.
4. Prevention: Recommen-
dations from Healthcare 
Professionals for the Use of 
Social Media
Preventive measures are 
important in reducing the 
potential negative effects of 
excessive or unsafe technol-
ogy use among older adults.

1. Use Phones Purposefully
A phone should not occu-
py an elderly person’s entire 
day. It is more beneficial 
when used for communica-
tion, necessary information, 
educational content, and 
other meaningful activities.
2. Maintain Physical Activ-
ity
Older adults should avoid re-
maining seated with a phone 
for long periods. Whenever 
possible, they should take 
breaks, walk, engage in light 
physical activity, and main-
tain an active daily routine.

3. Choose Reliable Medical 
Sources
Health-related informa-
tion should preferably be 
obtained from qualified 
healthcare professionals, 
medical institutions, and re-
liable health organizations.
Information found on social 
media should not be con-
sidered a replacement for a 
medical examination or pro-
fessional advice.
4. Do Not Make Indepen-
dent Decisions About Med-
ication
Older people should consult 
a healthcare professional 
before changing the dosage 
of a medicine, stopping a 
prescribed medication, or 
beginning a new treatment 
based on information found 
online.
5. Protect Personal Informa-
tion
Older adults should be 
taught basic principles of 
digital security, including:
never sharing SMS verifica-
tion codes with strangers;
never providing bank card 
details to unknown individ-
uals;
avoiding suspicious links;
consulting a family member 
before responding to suspi-
cious messages.
6. Support from Family 
Members
Older people should not be 
criticized for having difficul-
ty using modern technolo-
gy. Instead, family members 
should patiently help them 
learn.
Children and grandchildren 

can show elderly relatives 
how to use important func-
tions and write down sim-
ple instructions for future 
reference. Such support can 
make technology easier and 
safer to use.
7. Do Not Allow Technology 
to Replace Affection
One of the most import-
ant preventive principles is 
maintaining real human in-
teraction. Calling an elderly 
parent is valuable, but visit-
ing them in person, spend-
ing time together, listening 
to them, and receiving their 
blessing are also important 
expressions of family care.
In Uzbek culture, the bless-
ing of an elderly person is 
traditionally regarded as 
a source of spiritual sup-
port and family well-be-
ing. Therefore, technology 
should strengthen these re-
lationships rather than re-
place them.
8. Cooperation Between 
Communities and Health-
care Professionals
Identifying elderly people 
who live alone or require 
additional care and under-
standing their social and 
medical needs are important 
components of prevention.
Cooperation among family 
members, mahalla repre-
sentatives, social workers, 
and healthcare professionals 
can help ensure that older 
people receive appropriate 
assistance.
Therefore, the use of phones 
and social media by older 
adults should not be con-

sidered merely a personal 
or technological issue. It is 
also connected with healthy 
ageing, social participation, 
digital safety, and quality of 
life.

Conclusion

Phones and social media 
have become important 
technological tools in the 
lives of older people, and 
their impact largely depends 
on how and for what pur-
poses they are used.
In Uzbekistan, this issue has 
a particular cultural dimen-
sion. Mobile phones often 
serve as a bridge connecting 
elderly parents with their 
children, grandchildren, 
and relatives. For older peo-
ple whose children live in 
another region or abroad, 
regular phone calls and vid-
eo conversations can pro-
vide meaningful emotional 
support.
However, digital commu-
nication should not replace 
traditional family relation-
ships. A phone call from a 
child may bring happiness 
to an elderly parent, but vis-
iting them in person, shar-
ing time together, listening 
to them, and receiving their 
blessing carry their own 
unique value.
Therefore, instead of com-
pletely restricting technol-
ogy use among older peo-
ple, it is more appropriate 
to develop a culture of safe, 
moderate, purposeful, and 
beneficial use of phones and 

social media.
Family members, mahalla 
communities, social ser-
vices, and healthcare profes-
sionals all have an important 
role to play in this process. 
Teaching an older person to 
use technology means help-
ing them adapt to modern 
life; teaching them to use 
it safely means protecting 
their health, privacy, and 
well-being.
Most importantly, technolo-
gy should never replace hu-
man warmth.
Let the phone shorten dis-
tances, but never let it re-
place love, attention, and 
family affection.
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Worth
Noting:

•	 In Uzbek culture, 
regularly asking about the 
well-being of one’s parents 
is considered an import-
ant expression of respect 
and family responsibility. 
A phone allows these rela-
tionships to continue even 
when family members live 
far apart.
•	 A simple ques-
tion such as, “How are 
you feeling, Mother?” 
or “Have you taken your 
medicine, Father?” can 
have significant emotion-
al value for an elderly 
person.
•	 Maintaining Com-
munication with Grand-
children
•	 Today, younger 
generations actively use 
digital technologies. 
When older people learn 
to use video calls, voice 
messages, and photo 
sharing, communication 
between generations can 
become easier and more 
frequent.
•	 Technology can 
therefore help reduce the 
emotional distance be-
tween grandparents and 
grandchildren who live in 
different cities or coun-
tries.
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Kenya’s planned nuclear town hall 
at Maseno University offers a rare 
chance to build the informed, hon-
est national conversation that a deci-
sion of this magnitude demands
By James Kilonzo Bwire
The planned Nuclear Energy Town 
Hall Debate at Maseno University 
on October 30 represents something 
Kenya has rarely managed on com-
plex national questions: a deliberate 
effort to bring government, aca-
demia, industry and citizens into the 
same room before major decisions 
are made, not after.
The courtesy call by representatives 
of the Nuclear Power and Energy 
Agency, KenGen, Maseno Universi-
ty and civil society organisations to 
the Vice Chancellor should there-
fore be understood as more than 
a preparatory meeting. It signals 
an intention to treat public par-
ticipation as a genuine part of the 
decision-making process — not a 
communication exercise designed 
to secure approval for conclusions 
already reached elsewhere.
That distinction matters enormous-
ly. Nuclear energy cannot be man-
aged as a matter for one government 
agency or one technical department. 
It raises questions that cut across 
energy planning, public policy, eco-
nomics, environmental manage-
ment, safety regulation, land use, 
waste management, public health 
and intergenerational responsibil-
ity. It also raises the deeper ques-
tion of what kind of development 
Kenya seeks to pursue and whether 
the institutions required to manage 
complex technology responsibly are 
in place. A serious national conver-
sation must involve people with dif-
ferent forms of knowledge and dif-
ferent accountabilities to the public.
For nuclear energy specifically, 
public dialogue is not optional — 
it is structurally necessary. Many 
Kenyans will encounter the subject 
through political statements, so-
cial media or international news 
coverage of nuclear accidents and 
disputes. Others may associate nu-
clear power with weapons rather 
than electricity generation. Some 
will have genuine concerns about 
radiation, plant safety, radioactive 
waste, emergency preparedness and 
environmental consequences. Those 
concerns should not be dismissed 
as ignorance or reflexive opposition 
to development. They should be ad-
dressed through clear explanations, 
credible evidence and respectful en-
gagement.
Public confidence in a national 
nuclear programme cannot be de-
manded. It must be earned through 
transparency, demonstrable compe-
tence and consistent accountability. 
The public must understand why 
nuclear energy is being considered, 

what problem it is expected to solve, 
how it will complement Kenya’s ex-
isting electricity mix and what safe-
guards will govern its development. 
Public education must also avoid 
presenting nuclear energy as an 
automatic answer to every energy 
challenge. Honest communication 
about both opportunities and lim-
itations is the only foundation on 
which durable public trust can be 
built.
Maseno University’s role in this pro-
cess deserves particular attention. 
As an institution of higher learning, 
it carries a responsibility to pro-
mote evidence-based inquiry and 
independent thought — not simply 
to provide a venue. Its involvement 
should ensure the debate is not con-
trolled entirely by official or indus-
try perspectives. Researchers from 
engineering, environmental science, 
law, economics, public health and 
social sciences should each have 
space to examine nuclear energy 
from different angles. The univer-
sity’s co-ownership of the initiative 
implies a shared commitment to 
honest discussion, not a managed 
communication outcome.
Universities also have a responsibil-
ity to make complex issues genuine-
ly accessible. Academic knowledge 
confined to specialised publica-
tions serves limited public purpose. 
Through student participation, pub-
lic lectures and accessible research 
communication, Maseno and its 
peers can help communities under-
stand both the technical and social 
dimensions of what is being pro-
posed. The partnership between the 
university and other stakeholders 
should therefore extend well beyond 
the town hall itself.
KenGen’s participation brings in-
stitutional experience in electricity 
generation and energy infrastruc-
ture. Its involvement can help the 
public understand nuclear power 
within the context of Kenya’s broad-
er electricity system — existing and 
planned generation sources, trans-
mission requirements, demand 
growth and affordability. Nuclear 
energy should not be discussed in 
isolation from those realities. The 
debate should clarify whether nu-
clear generation is being considered 
as a complement to other sources or 
as a replacement for them, and on 
what timescale.
Industry participation must, how-
ever, be balanced by independent 
scrutiny. The public needs to hear 
from technical operators, but it must 
also have access to experts who can 
examine claims, identify risks and 
ask difficult questions. A credible fo-
rum is not one designed to produce 
automatic approval. Its purpose is to 
improve public understanding and 
enable citizens to evaluate the pro-
gramme on the basis of evidence. 
Public acceptance built on incom-
plete information will not provide 
a stable foundation for a long-term 

national commitment of this scale.
Civil society organisations bring a 
distinct and necessary perspective. 
They carry questions of accountabil-
ity, environmental protection, social 
justice and community rights into 
spaces that might otherwise remain 
purely technical. Their involvement 
can help ensure that engagement 
reaches groups who may not ordi-
narily participate in such forums. 
Responsible criticism, when taken 
seriously, improves public policy by 
identifying weaknesses before they 
become costly problems. Govern-
ment agencies, universities and in-
dustry should regard civil society as 
a partner in accountability, not as an 
obstacle to progress.
The debate must also cover the 
complete life cycle of nuclear ener-
gy — not merely electricity genera-
tion and economic projections. Site 
selection, construction, plant oper-
ation, emergency preparedness, de-
commissioning and the long-term 
management of radioactive waste 
each carry specific responsibilities 
and risks. Citizens should be clear-
ly informed about how regulatory, 
promotional and operational func-
tions will be separated, and why 
that separation matters. A regulator 
that lacks independence from the 
institutions it oversees provides no 
meaningful protection.
Emergency preparedness deserves 
direct and detailed attention. Com-
munities near any future facility 
need to understand the systems 
designed to protect them, the roles 
of different institutions during an 
emergency and the information 
they would receive. That prepared-
ness must be developed, tested and 
publicly explained well before con-
struction begins, not after.
The question of radioactive waste 
requires equal honesty. The public 

is entitled to know how radioactive 
materials will be handled, stored, 
transported and monitored across 
their entire operational life. Long-
term responsibilities must be clear-
ly assigned, and any uncertainty in 
this area should be acknowledged 
and addressed through research 
and international cooperation, not 
smoothed over with general assur-
ances.
Affordability and financial account-
ability are equally important. Nu-
clear power projects require major 
long-term investment and strong in-
stitutional management. The public 
should be informed about how such 
a programme would be financed, 
how costs would be controlled and 
how consumers would be protect-
ed. Economic claims about future 
electricity prices and employment 
should be supported by clear as-
sumptions and subjected to inde-
pendent review.
Communication will determine 
whether the engagement succeeds 
or becomes another missed oppor-
tunity. Technical language must be 
explained in accessible terms with-
out sacrificing accuracy. Questions 
raised during the debate should be 
recorded and answered publicly. 
The organisers should communicate 
clearly what was learned, which is-
sues require further work and how 
public contributions will inform 
subsequent decisions.
The media carries its own respon-
sibility here. Journalists and edi-
tors should report nuclear energy 
accurately, avoiding sensational 
treatment of technical or safety is-
sues. Public understanding weakens 
when complex matters are reduced 
to political claims or isolated inci-
dents. Good journalism can help 
prevent both unnecessary alarm and 
unjustified confidence.

Students at Maseno and across Ken-
ya should be active participants, not 
passive observers. They are the fu-
ture engineers, regulators, journal-
ists, public officials and community 
leaders who will live with the con-
sequences of decisions being taken 
now. Their questions and concerns 
deserve to be taken seriously.
A single town hall cannot resolve 
a question of this magnitude. It 
should mark the beginning of a 
sustained national engagement 
programme involving universities, 
schools, professional bodies, coun-
ty governments, media institutions 
and local communities across the 
country. The public must be able 
to follow developments, examine 
new information as it emerges and 
hold institutions accountable for the 
commitments they make.
Kenya has an opportunity to demon-
strate that decisions about complex 
technology and long-term national 
development can be handled with 
genuine openness and shared re-
sponsibility. The involvement of 
NuPEA, KenGen, Maseno Univer-
sity and civil society provides the 
institutional foundation. What mat-
ters now is ensuring that the spirit 
of cooperation shown during the 
courtesy call continues through the 
debate, beyond it and into the years 
of difficult, consequential work that 
follows.
The October 30 debate at Maseno 
should not be judged by how many 
people leave supporting nuclear 
power. It should be judged by how 
much better they understand the 
question — its possibilities, its risks 
and the shared responsibilities it 
carries for this generation and the 
next.

Kenya’s planned nuclear town hall at Maseno University
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